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Our Vision

To continue to lead the way in the design and delivery of contemporary culturally based health and social
and emotional wellbeing services to build a healthy Aboriginal and Torres Strait Islander community.

Our Purpose

e To provide a diverse range of services and
programs within the Adelaide metropolitan
region of South Australia dedicated to improving
the physical, social and emotional wellbeing,
spiritual, cultural and mental health of
traditional, rural and urban Aboriginal and
Torres Strait Islander people.

e Towork cooperatively with other health service
providers to respond to and assist with delivering
services to traditional, rural and urban
Aboriginal and Torres Strait Islander people as
their circumstances warrant.

e To promote healthy lifestyle choices amongst
Aboriginal and Torres Strait Islander people
who utilise the service and to the broader
Aboriginal community.

To reduce the incidence of premature
death and chronic disease amongst the
Aboriginal and Torres Strait Islander
community of South Australia.

To contribute to the development of a skilled
workforce in Aboriginal health.

To assist Aboriginal and Torres Strait Islander
people separated from their families under
past laws, practices and policies of Australian
governments, to undertake family tracing and
reunion activities.

To promote dedicated and culturally
appropriate service responses to the
Aboriginal and Torres Strait Islander
community from mainstream services.

Front cover image: Basket weaving was an important part of the traditional culture for the Aboriginal women. The baskets were used for

collecting and holding things like food and other materials. These baskets are still being made today.
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Allan Jones
Chairperson — Nunkuwarrin Yunti

RPERSUN'S REPURT

Once again it is a great pleasure to present the
Annual Report for the 2019-2020 financial
year as Chairperson of Nunkuwarrin Yunti.

The Board has remained stable and focused on
the governance and strategic direction of the
organisation despite a demanding and unsettling
time dealing with the COVID-19 pandemic.

The Board has continued to meet using online and
video conferencing methods thereby maintaining
open lines of communication throughout. All
Board positions have now been filled, with Jessica
Wanganeen joining the Board in July 2019. As
Chairperson, | would again like to thank and
recognise the contribution of the other Board
members, Deb Walker, Donna Robb, Kenneth
Tilbrook, Shane Mohor and Jeffery Newchurch.

Nunkuwarrin Yunti met the challenges of the
pandemic by activating its established business
continuity plans. Working with key stakeholder,
the Aboriginal Health Council of South Australia
(AHCSA] we implemented specific COVID-19
management plans to continue to provide
client services using tele-medicine and remote
based work practices. On behalf of the Board |
would like to thank and acknowledge the work
of all employees of Nunkuwarrin Yunti and the
senior management team with Vicki as CEO, in
implementing these plans.

A key focus of the Board together with the CEQ,
is the new and updated Five Year Strategic Plan
completed in May 2019. This plan prioritises the
ongoing health and cultural journey towards a
Strong, Connected and Aspirational community,
and recognises that this aspiration is not without
significant challenges given the state of health
disparities and negative social forces that act
against good health and wellbeing.




[....continued from previous)

We have remained dedicated to delivering
Aboriginal designed preventative and
comprehensive health services that meet the
needs of Aboriginal families. There is now a

more targeted focus to build services that better
respond to the needs of Aboriginal men and
promoting the importance of employment as a
driver of health and wellbeing. The Strategic Plan
also recognises the need for ongoing development
of our facilities and infrastructure

to meet the space needs of growing services

and programs.

As Chairperson | again would like to express
thanks to our major funding bodies, the
Commonwealth Department of Health and the
Department of Prime Minister and Cabinet,
particularly for their efforts and support in

the early phase of managing the COVID-19 5
environment. | would also like to thank the
Department of Social Services, the Adelaide PHN,
and the South Australian Government for their
ongoing funding support, without which we would
not have the range of services available for our
local Aboriginal community.

On behalf of the Board | convey my deep
appreciation for the work of Vicki Holmes as
CEO and recognise and acknowledge the other
members of the Executive team and other levels
of management in the organisation.

In closing, | would like to sincerely thank all
Nunkuwarrin Yunti staff who continue to work
diligently to tackle and reduce health problems
and promote a healthy community. | also extend
my thanks to the members of the community
who make Nunkuwarrin Yunti their choice of
health service.
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Vicki Holmes
Chief Executive Officer

Firstly,

b | would like to
acknowledge the Kaurna
people as the custodians

of the lands and waters of the
Adelaide region and pay respect to
elders both past and present.

| also acknowledge and respect
the Kaurna people’s cultural,
spiritual, physical and emotional
connection with their land,
waters and community.

cF EXECUTIVE OFFICER 5 REPORT

It's my pleasure as Chief Executive Officer to
present the 2019-2020 Annual Report.

It's been quite a year! Challenging and life-
changing for many. As an organisation we've
been responsive and adaptive in tackling
COVID -19 to ensure continuity of services for
clients and community. Despite the challenges,
| am happy to state that overall, it's been

a good year in which we have experienced
growth across multiple areas, especially

in the area of social emotional wellbeing
(SEWB) services. Our achievements as well

as our resilience in the face of challenges
demonstrate what can be achieved when
everyone works collaboratively for a common
purpose to safeguard and care for the health
and well being of clients, community and staff,
combined.

During the first half of the year, as CEQO, |
attended an important event called ‘Keeping
the Doors Open. The event was for the signing
of Memoranda of Understanding (MOUs) with
seven separate record-holding agencies.

The MOU signing helped formalise our
relationship with each record-keeping body to
highlight the importance and value of keeping
open or unlocking the archives to the Stolen
Generations, to guarantee the best outcomes
for our clients.

At the height of COVID-19 (during March-
June 2020) Nunkuwarrin Yunti worked with
Baptist Care and Housing SA to assist 60
Aboriginal women and children from remote
South Australia, at the Mylor South Australia
camp-site. These families were unable to
return to their communities as a result of the
Biosecurity Act being in force. With funds from
the Commonwealth Government we were

able to establish an outreach health service

of primary health care supports to lessen
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risk of COVID-19 and immunisation to reduce
other avoidable morbidities. | would also like

to acknowledge the Nganampa Health Council,
Aboriginal Health Council of South Australia and
Stirling DayNight Pharmacy for their support in
this effort.

Some other highlights of 2019-20

e Growth in demand for our maternal child
health services and meeting and exceeding
set targets.

e Successful Community Fun day in October
2019 with over 700 in attendance.

e Introduction of a mobile text-based client
appointment reminder/response system
li.e. Accept or Decline).

e Expansion of our targeted health education
activities to QUIT smoking.

e Atotal of 34 Aboriginal people graduated with
Diploma and Certificate level courses through
our Registered Training Organisation (RTO).
(See the PDU Report).

As CEOQ | have continued to represent
Nunkuwarrin Yunti on various boards and
committees such as Aboriginal Health Council
(AHCSAJ, CEQ Forums [AHCSA), SA Aboriginal
Community Controlled Organisation Network
(SAACCON], Australian National Family
Partnership Program (ANFPP), and Aboriginal
Leaders Forum. | rely on the support of all
Executives, Middle Managers and Team Leaders
for the smooth running of our operations whilst
| attend to these other responsibilities.

On behalf of Nunkuwarrin Yunti [ would like to
express my gratitude and appreciation, to our
Board for their expertise, commitment and
leadership and welcome Jessica Wanganeen,
our latest Board Member.

| am extremely appreciative of the wonderful
work performed by all Nunkuwarrin Yunti
management and staff, past and present.

| value their hard work and commitment and the
dedication they've shown during the challenges
of 2020. I would also like to thank our funding
bodies for their ongoing support so we can
provide best practice services and continuous
health care to our local Aboriginal community.

A special thank you to the community, without

whom we would not exist, and who trust us

with their health care needs and support us in 7
working towards a better future for us all.
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SIRATEGIC PLAN

Following the work done by Dana Shen involving
community and the Board in the previous period,
five key areas (Table 1 below) were defined to be
the priorities for the 2019-24 period.

Table 1:

Nunkuwarrin Yunti Strategic

Priorities for 2019-24

1. Responsive and flexible service design that
promotes choice and responds to individual
family and community needs and aspirations.

2. Enhancing equitable and purposeful
partnerships and teamwork inside and
outside the organisation.

3. Building on the strong foundation of
Nunkuwarrin Yunti governance, corporate
services and infrastructure.

4. Remaining relevant through innovation
and growth.

5. Workforce development and growth in
Aboriginal Health.

Nunkuwarrin Yunti is making strong inroads in
each of the Strategic Plan defined priority areas.

Responsive and flexible service design that
promotes choice and responds to individual,
family and community needs and aspirations

e During 2020, established COVID-19
governance committee as part of our
organisational response to Aboriginal Primary
Health Care (APHC]) service delivery, to
inform and steer the development of a staged
approach to managing both staff practice and
client care.

Partnering with Nganampa Health and
Baptist Care, Nunkuwarrin Yunti was a rapid
responder providing immediate clinical,
cultural, social, child and maternal care

to remote community members ‘quarantined’
at Mylor during the pandemic.

Established an internal working party to
develop organisational approach to domestic
and family violence to determine the systems,
staff and processes needed to identify indicators
and have referral pathways to external agencies
for intervention.

Nunkuwarrin Yunti has continued to meet and

exceed set program targets in the delivery of child

and maternal care, necessitating the need for

a community led midwifery service as well as a

dedicated ‘male’ role to help and guide expecting 9
and new fathers to support healthy pregnancies

and child growth and development.

Secured further funding in response to identified
social emotional wellbeing needs of community.
The funds will support a new team to focus on
enhanced integrated care coordination for those
living with social and emotional problems.

Consistent with our primary health care services
focus that address ‘Close the Gap’ targets and
chronic disease management practices (e.g.
medical attention to lifestyle interventions),
Nunkuwarrin Yunti is reviewing and implementing
a new chronic disease wellness plan centred on
adult health checks and tobacco use. It’s to guide
and educate people towards healthy lifestyle
options supported by our Tackling Tobacco Team'’s
(TTT) programs and activities. Specific client

and community groups like young people with
high BMIs (body mass index), men with chronic
diseases, smokers and pregnant women who
smoke, will be targeted as part of funding secured
to have a dedicated team deliver sports and
physical activities options.
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Enhancing equitable and purposeful
partnerships and teamwork inside and
outside the organisation

e We continue to maintain and develop
meaningful partnerships within the sector
to ensure clients continue to benefit. Key
partnerships, alliances, MOUs agreements
occur at a range of levels from major funding
bodies to agency and or contract service
agreements including Department of Health,
Rural Doctors Workforce Agency (RDWA,

SA Health, Aboriginal Health Council of SA
(AHCSAJ, Aboriginal Community Controlled
Health Organisations (ACCHO) and affiliates
organisations and South Australian Health &
Medical Research Institute (SAHMRI] ,
Anangu Ngangkari Tjutaku Aboriginal
Corporation (ANTAC).

e The People Development Unit (PDU] continued
to coordinate quarterly forums for workers
and Aboriginal organisations focused on social
and emotional wellbeing, alcohol and other
drugs work. PDU also co-hosted a state-wide
and national workshop with the Aboriginal &
Torres Strait Islander Mental Health & Suicide
Prevention Advisory Group (ATSI MHSPAG] in
August and September 2019.

Building on the strong foundation of
Nunkuwarrin Yunti governance, corporate
services and infrastructure

Amongst key activities, completed or underway,
include:

e Training of managers in the use of data
management program such as Power Bl
to enable better and effective access to
data to enable better drilling and analysis
to improve service performance and refined
health services targeting for health services
awareness, education/promotion.

* Human Resources and the Finance Team
have begun work to implement a new HR
Management and Payroll system with improved
capacity to manage recruitment, onboarding,
payroll and employee development using the
ELMO platform.

e Making needed improvements to our facilities
from funds secured from a successful grant
application to the Department of Health.
Facility improvements enabling upgrades to fire
safety systems, flooring, window furnishings,
interior painting, LED lighting, air-conditioning
and room upgrades.

Remaining relevant through innovation
and growth

Nunkuwarrin Yunti now has the services of

a professional with health promotion and
communications experience. With a review

of existing marketing and communications
strategies, organisational priorities will include
better use of digital and social media to enhance
service delivery and reach.

A funding proposal was developed to enable
Nunkuwarrin Yunti build capacity to offer services
for Aboriginal children / families with disabilities
through the National Disability Insurance
Scheme (NDIS).




Workforce Development and growth in Aboriginal
health

With a strong focus on workforce planning,

the People Development Unit (PDU) has developed an
organisational workforce plan to inform on emerging
priorities for the future. The PDU is also developing

a unique approach to cultural safety and awareness
focusing on individual and societal positions of
influence and impacts across cultures.

Other workforce development measures that have
been undertaken, include:

e the development of Nunkuwarrin Yunti's emerging
managers initiative with few employees having
commenced training in Indigenous Health Centred
Diploma of Leadership and Management through
Health Industry Training in QLD

e all Nunkuwarrin Yunti medical reception staff
being upskilled completing a Cert Il Business
Administration (Medical) training organised
in conjunction with the Australian Medical
Association (AMA)

e rolling out an online training platform for Work
Health and Safety training with defined mandatory
modules to ensure a safe and healthy workplace.

These and other developments across all areas of
our Strategic Directions Plan 2019-24 demonstrate
Nunkuwarrin Yunti's commitment to lead as the
biggest metropolitan based Aboriginal Community
Controlled Health Service in Adelaide, dedicated

to providing comprehensive, integrated Aboriginal
Primary Health Care.

Image: Nunkuwarrin Yunti Strategic Priorities 2019-24:
Community consultation sessions

1
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COVID-19 RESPUNSE

On 11 March 2020, the World Health Organisation
(WHO) declared COVID-19 as a pandemic. Based

on the rapid population spread of the virus across
many countries, Nunkuwarrin Yunti responded by
implementing a range of measures that included:

e shifting to primarily phone based service
provision for all appointments including
counselling, GP and specialist consultations

* placing screening stations at the entrances to
our clinical sites

e closing some of our outlets to reduce risks for
clients with the offer of phone services instead

e introducing plastic screens fitted into
transport vehicles to increase client and
Transport Officers safety

e developing a staged plan that considered
a range of scenarios to enable continuous
service provision with adaptations to
safeguard clients and staff.

Nunkuwarrin Yunti was not a testing site and
only conducted testing when clients requested or
presented with symptoms. Nunkuwarrin Yunti's
COVID-19 testing data from Communicare,
indicated that:

e overall more women received COVID-19 testing
than men except in the 45-54 years age group
where slightly more males received testing

* testing numbers were higher amongst
older age demographic bands, in line with
expectation.

During April-May 2020, there was noticeable
reduction in the numbers of ‘did not attend” (DNA)
or ‘'no shows' recorded across both mental health
and Primary Care Services client attendance
figures when comparing the same (DNA data) for
2019. The availability and shift to phone based
consults account for a large proportion of the
reduction in ‘no show’ data.

Proportion of clients accessing clinic services that received testing

for COVID-19 by sex & age group

65+
55-64
45-54
35-44
25-34
15-24

0-14

0.0% 5.0% 10.0% 15.0% 20.0%

B Males tested W Females tested

25.0% 30.0%




COVID-19 client communications

Targeted, timely communications to clients
formed an integral part of Nunkuwarrin Yunti's
response plan to COVID-19. Main forms of client
communications that were used, included:

e regular digital news Alerts/Bulletins sent out
to a database of (opt -in) clients with
messaging on keeping safe, directions on
managing physical and mental health and
other clinic-related information

e customised posters-flyers displayed across
clinics with targeted messaging that included
specific tag line "Protect yourself, Protect your
mob, Don’t infect another/Stop the spread’ to
reiterate messages on observing hygiene/
social distancing etc

e specially developed COVID-19 video
(incorporating slides and messages) broadcast
across our clinics” Aboriginal Health Television
(AHTV) monitors.

Overall, the various forms of client
communications used were well received with
positive reactions at clinic level and from client
feedback to email communications. Analytics from
our clients” email communications indicated solid
engagement (i.e. via open rates and content click
rates), with results tracking above health industry
averages for the various pieces of communications
distributed during the March-June period.

Samples of COVID-19
client communications

13
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DUR KEY SERVICES

Nunkuwarrin Yunti provides a range of health and related services to the local Adelaide Aboriginal and
Torres Strait Community, that includes:

e frontline primary health services incorporating dental and other ancillary services; we also have
various programs to support pregnant mothers and children to the age of 5 years

* integrated social and emotional well-being (SEWB] services incorporating counselling, case
management, Link-Up and Redress to support people who experienced sexual abuse as children in
various ‘institutions’

e education and promotional programs for alcohol, tobacco and other addictions as well as provision
of drug and alcohol services like alcohol case management, counselling and clean needle program.

To support our frontline SEWB workforce, the Professional Development Unit (PDU) manages the
overall well-being aspects of the SEWB workforce and delivers training and workforce development
activities. Nunkuwarrin Yunti operates as a registered training organisation (RTO) under PDU, offering
courses that build skills and knowledge to broaden employment opportunities for our workers seeking
upskilling or expanded employment opportunities within SEWB areas.

Primary Care Services (PCS)

Primary Care Services unit delivers
culturally appropriate comprehensive
primary health and oral health care.
Our services are categorised as:

e General Care
e Chronic Conditions Management
e Dental Services

General Care and Chronic Conditions
Management services are provided at both
Wakefield and Brady St sites with Dental services
available at Wakefield St.

Primary Care
Services

@
ALGR

Figure 1: Services
provided by PCS




General Care

General Care clinic provides preventative health checks, general practice consultations, general and
sexual health screening and education, immunisations, referrals to specialists and lifestyle advice.

Services delivered by PCS grew by 26% during the 2019-20 year compared to 9.4% growth experienced
the previous year. In 2019-20 Brady St recorded a 28% increase in service delivery to the previous year,
exceeding Wakefield St clinic services growth for the same period.

PCS Clinical Services 2017-20 (year on year)

| | |
2017-18 10877
2018-19 11898
2019-20

Volume of clinical services provided

Graph 1: PCS Clinical services provided year on year

In November 2019, a sexual health worker
commenced at Nunkuwarrin Yunti in response

to the increased Syphilis outbreak amongst
Australian Aboriginal communities with a specific
focus on testing, management, and education.

Despite COVID-19, our sexual health worker has
been active using phone, email and digital media
(where possible) to ‘spread the word' to clients
and vulnerable members of the community, on
sensitive subject matters, like:

e sexually transmitted infections (STls), with core
message that encourages ‘testing’, healthy
relationships

e access to safe sex products.

PCS: Comparison of services provided across PCS’s
Wakefield & Brady Streets sites

16000
12000
8000

4000 .
0

2019-20 2018-19 2017-18

m Wakefield St Brady St
Graph 2: Comparison of services provided at Wakefield St vs Brady St 1 5

Activities undertaken by the sexual health worker
include:

e helping to track and locate clients needing
treatment to support the Communicable
Diseases Control branch and Syphilis register

e community outreach at parklands

e attending targeted events (when and where
possible] like Southern Tag Carnival 2020
[youth focus) to educate on sexual health, well-
being and safety and where and how to reach
out for help.

This position is funded by Aboriginal Health
Council SA via Commonwealth Department
of Health.

Clients seen in General Care clinic are often
referred to the Chronic Conditions Management
team for ongoing care.
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Chronic Conditions Management

Nunkuwarrin Yunti has a multidisciplinary
Chronic Conditions Management (CCM]
team made up of Aboriginal Health workers,
visiting medical specialists and allied health
professionals.

The CCM team develops wellness plans with
the client to support lifestyle changes, provide
education and coordinate care with the goal to
improve client health outcomes.

This year the overall results were strong with
increases recorded for flu shots take up (up
24% from last year) as well as health checks
and care plans completed (See Table 1)

The Rural Doctors Workforce Agency (RDWA]
provided funding for visiting specialist and
allied health professionals who work with the
CCM team.

The Adelaide Primary Health Network continue
to fund two full time equivalent clinical care
coordinator positions to support clients with
severe, chronic mental health conditions.

Dental Program

The Dental program continues to deliver
high quality oral health care with client
engagement and attendance at a very high
78%. Approximately 440 clients attended 870
visits during 2019-2020.

Figure 2: CCM Teams wellness
plans include managing lifestyle
changes

PCS new initiatives

At Brady St we set up an outdoor pop-up influenza
vaccination clinic. Feedback from the community
was very positive.

During the height of COVID-19 restrictions,
between April-May 2020 PCS reported 32%
of services billed through Medicare were
phone based.

Table 1: Key annual health indicators measures

2018-19 2019-20

Vaccines 725 900

Health Checks 716 721

Wellnes (CCM) Plans 154 205




Women Children and Family Health (WCFH)

The Women Children and Family Health Unit has two programs dedicated to women during pregnancy,
children up to the age of 5 years and their parents and other carers of young children. They are known
as the:

e Strong Mums Solid Kids (SMSK) Program
e Australian Nurse-Family Partnership Program (ANFPP).
Across the two Programs, services are provided by a range of staff:

e Aboriginal Health Workers, Aboriginal Family Partnership Workers, and a dedicated
Aboriginal Maternal and Child Health Worker supporting children with complex needs

e Child Health Nurses, Nurse Home Visitors and a Community Midwife
e An Occupational Therapist and Perinatal Infant Mental Health Clinician
e Team Managers and an Administration Officer.

During the year the SMSK staff and ANFPP teams’ staff completed the internationally recognised
Marte Meo training program, learning techniques on how to engage with all children as well as
children that show trauma, autism or other developmental concerns.

Strong Mums Solid Kids Program (SMSK)

The SMSK team had direct contact with 261 unique individual children between the ages of 0-5 years,
providing an average of 5 services per child over the 12-month period. 17

Child health checks*

SMSK program registrations

142 8

healthy kids

Healthy ears program

29

kids referred to

audio.logist 42
64 : kids seen by

attendees °___ ENT specialist

178 ﬂﬂ@ﬁﬁ%ﬂ

follow up
_I‘\

. '/ \\
s
*Includes immunisation & ASQ

11

maternity
[Sfjcoccee care

D)

6 15

clinics kids referred
for surgery

iy o9
18 0
complex care

or occupational
therapy

i

0000000000 0000000000 0000000000 0000000000
0000000000 0000000000 0000000000 0000000000

The Healthy Kids program continues to expand with 38 new registrations of infants under 12
months, taking the total number of children under 5 years registered to receive child health checks,
immunisations and developmental assessments to 178 as at 30 June 2020. Children received more
focused support and follow ups in line with program deliverables

Immunisation coverage continues to be on par with or exceeds national targets.
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Immunisation status of Aboriginal regular clients 0-5 years

105%

100%

95%
90%
85%
80%
75%

m NY (30 June 2020)
SA Aboriginal (31 March 2020)*
m |ndigenous National Target (2023)

1 year 2 years

5years

*Source: Department of Health Childhood Immunisation Coverage www.heatlh.gov.au

The Healthy Ears Program continued with the support of the Rural Doctors Workforce Agency and
staff training and equipment provided through the Aboriginal Health Council of South Australia.

During the height of COVID-19 we continued clinic appointments, following strict guidelines.
Playgroup activities were stopped, but regular contacts with families were made via phone and home
visits (from allowable distance]. Families were also sent care packages that included reading books

and activities for kids.

Highlights of year

With many restrictions during latter 2019-20, a
highlight for SMSK was our December Christmas
Party and lunch attended by over 50 parents,
their children and other family members. Santa
visited with age appropriate gifts for each child.
There were lots of play and sing-alongs. A
dedicated sensory play area was one of the event
attractions.

Priorities for next year

Completion of Certificate 4 in Aboriginal
Primary Health Care and Aboriginal Maternal
and Infant Care qualifications by Aboriginal
Health Workers, to gain AHPRA registration

Introduce a choice for Aboriginal women to
receive maternity care through a community-
based midwifery-led model plus provide
support for women attending hospital-based
maternity programs

Execute culturally validated child
developmental assessments to contribute to
the new Close the Gap Target (proportion of
children on track in all five areas of the Early
Childhood Development Census)

Conduct a program review to find targeted and
efficient ways to deliver services and improve
outcomes for families.




Australian Nurse-Family Partnership Program (ANFPP)

This year the ANFPP successfully achieved its . @ @)
initial target of 45 women in the program. AUStrallan @
The ANFPP Program uptake is 80% which is above

the national benchmark of 75%. N u rse - Fa m i Iy

A further 47 women were referred during the Pa,l'tneI'Ship PI'Ograam
year with 87% of referrals meeting the eligibility

criteria. All eligible women were accepted into
the program. As at June there were 52 women
actively engaged plus 41 infants and toddlers,
including three sets of twins.

This is indicative of increasing awareness
of the program in Adelaide.
Program engagement is solid with 78% of

There's been an increase in the proportion of women actively participating and thereby
referrals coming directly from women, community  contributing towards achieving 60% retention
and hospitals, including three new hospitals. through to child’s 2nd birthday.

ANFPP Source of Referrals 2019-2020 SA ANFPP Program engagement at 30June 2020

B Hospital
NY Internal 4 1
Self/Community

M Government infants &

m School/Education toddlers 19

m NGO .
Chart: ANFPP program and sources of referrals m

Highlights of year Priorities for next year

Key highlights of 2019-20: Key priorities for next year are:

e Cultural photo shoot and gifting of photos for * Increase service capacity by another 15-17
16 women and 9 babies, with family members families following successfully achieving initial
and Elders attending. Local Aboriginal artists target of 45 women in program.

provided make-up, hairdressing, cultural body

I e Plan to introduce two new complementary
painting and photography.

programs - STAR and GEM - to be led by

e Preparation for the first graduation of mothers ANFPP nurses and Family Partnership Workers
and babies from the program. By that time, to support clients to discuss and reflect on
women will have been in the program for two their strengths, possibilities and personal
and half years. COVID-19 will impact on the goals, thereby enabling tailoring of program
event. content and engagement that meet individual

client’'s and family needs.
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Social and Emotional Wellbeing ([SEWB) services

At Nunkuwarrin Yunti, our SEWB services covers  counselling and getting direct apologies from the

the following areas: Institutions at which survivors experienced abuse.
Case management, counselling and Link-Up SA
mental health services , _ _

Stolen Generation Survivors, their descendants
Individuals, families and children are supported and communities are supported and assisted in
to address social determinants arising from family history tracing, reunions, counselling and
historic government policies and practices, and community engagement. Link-Up brings together
contemporary racism, and their effects on mental records of people’s family to identify from whom
and social health. These include psychological they were removed and reunite members with
services and wrap around family case work family, country and culture and educate people
support. Eligible clients are able to access support ~ about history and the ongoing effects of the
services for people affected by the Disability Royal Stolen Generations.

Commission. We also provide emergency financial
and material aid from Wakefield Street Adelaide and SEWB results 2019-20

Brady St, Elizabeth Downs locations.
Breakdown of types of SEWB services

Case management and related services are mainly  accessed by clients (excludes emergency relief)
delivered by the Towilla Purruttiappendi team with
the Paanthi team mainly responsible for counselling
and mental health services.

13%

Redress Support services
Counselling and
People are assisted to apply for Redress under the Mental Health
National Redress Scheme- for survivors of sexual

abuse. For clients, successful outcomes may include

monetary payments as well as funds for ongoing

0,
47% m Case Management

Redress Support
Services

Link-Up SA

Figure: Number of clients served by SEWB service type W Mid-North and Yorke

Chart: Breakdown of types of SEWB services accessed by clients (%)

Despite the impacts of COVID-19 the SEWB teams
continued to deliver services and meet vital services
KPls. The ability to use flexible modes of delivery is
enabling SEWB services to be available more widely
to ATSI peoples in SA, removing some of the known
barriers to service accessibility (e.g. like transport
and childcare/elder needs) towards improving social
and emotional wellbeing.

CLIENTS SERVED
2019-20

Amongst the changes to SEWB services included
new introductions and access options, particularly
in response to COVID-19 pandemic.



Counselling services assessment and
modified delivery model

The SEWB Unit's service delivery models
were modified to provide direct-to-clients
home service access by telephone, whenever
possible during COVID-19. Face to face
interactions remains our preferred way of
engaging with clients although tele-health
options enable clients direct access to
counselling (lessening impacts like transport/
child care) and at the same time reducing the
spread of infection.

The SEWB Unit undertook a 'snap shot’ of
the presenting causes of distress and the
healing process of over 200 clients who
access our Adelaide Primary Health Network
(APHN) funded counselling services. The data
showed that almost every client is dealing
with multiple forms of trauma and distress
manifesting from past government policies
of child removal, constant experience of
racism and social determinants like poverty,
which often manifest as depression and
anxiety impacting people’s ability to deal with
everyday life.

SEWB services for Mid-North and Yorke
Peninsula

We're in our second year delivering Narrative
Counselling and other SEWB supports
including outreach to clients home, across the
Mid- North and Yorke Peninsula regions that’s
managed from our Moonta office. This service
has continued during COVID-19, being vitally
important for those isolated by distance.

Collaboration with Anangu Ngangkani
Tjutaku Aboriginal Corporation [ANTAC)

Nunkuwarrin Yunti has received funding from
the National Indigenous Australians Agency
to provide monthly Ngangkari (Traditional
Healers) consultations at Nunkuwarrin

Yunti premises. The service is underway and
scheduled to run throughout the 2020-21
financial year.

Link-Up events

In July 2019, Nunkuwarrin Yunti organised the
“Keeping the doors open” event for the signing
of updated Memorandum of Understanding with
seven (7) record holding agencies that are pivotal
to the work of Link-Up. This important signing,
was attended by CEOs from Lutheran Archives,
State Library of South Australia, State Records
of South Australia, National Archives, Uniting
Communities, Births, Deaths and Marriages and
South Australian Museum, representing their
respective organisations.

2020 marks the 20th anniversary of Link-Up
services being provided by Nunkuwarrin Yunti

to the Stolen Generation survivors. Planned
anniversary celebrations had to be postponed
and rescheduled to a later date, which is yet to be
confirmed, due to COVID-19 restrictions.

Link-Up SA continued to operate during

COVID-19 pandemic, with staff having to adjust to

working differently. Link-Up Reunions had to be

put on hold as regional and remote communities

went into lockdown. Reunions will recommence 21
once it's safe to do so. Link-Up SA also shifted

to digital modes of service promotion and

distribution of our newsletter.

Image: Keeping the doors open - MOU signing event
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Other funding for counselling, case management and emergency relief work

During 2019-20 the SEWB team secured
funding for counselling services for people
affected by the Disability Royal Commission.

New counsellors commenced work in
April 2020.

Nunkuwarrin Yunti also secured multi-year
funding for Social Work/Case Management,

to support clients manage impacts of ill health
treatment and hospitalisation on their daily
life, to address the impact of complex socio-
economic circumstances on client’s access to
health services.

To broaden reach and provide support to
clients and community affected by COVID-19,
Nunkuwarrin Yunti received funding from
number of agencies to enable emergency relief
and transport options to be available to the
Mid-North and Yorke Peninsula areas. We were
also able to distribute care packages and food
hampers to clients and community (across all
our services) who have increased employment
vulnerability or are socially isolated.

Types of Emergency Relief provided

2% 1% 0.2%
a1 01%

Supermarket/Store Voucher
B Information/Advocacy
Bus Tickets
B Other Material Aid or Payment
Referral to Other Service
Petrol Voucher
B Referral to Financial Counselling
B COVID Specific Financial or Material Aid
Utility Payment

Chart: Types of SEWB emergency relief provided to clients




Community Health Promotion and Education (CHPE)

The Community Health Promotion and Education (CHPE) Unit co-ordinates programs and initiatives to
assist Aboriginal Torres Strait Islander people make life style changes to reduce or eliminate tobacco,
alcohol and other drugs intake using culturally appropriate approaches.

Tackling Tobacco Team (TTTl Tackling Tobacco Team support-assessment - follow up

and referrals results
The Tackling Tobacco Team (TTT) encourages

Aboriginal and Torres Strait Islander people 201920 |
to quit smoking and adopt heathy smoke free )
environments and lives. ‘
_ 2018-19

COVID-19 affected the Tackling Tobacco
Team’s planned activities for 2019-20, with

: . : 2017-18
Quit support delivered via phone calls and :
distanced home visits where appropriate. 0 100 200 300
Clients were significantly impacted by stress = Number of referrals
and boredom that led to shelving smoking Number of Quit support, follow ups & initial assessments undertaken

abstinence. Whilst referral numbers remained .

R . . Graph: Tackling Tobacco team-support assessment - follow up and
in line with 2018-19 trends, the April-June 2020 referrals

period saw a marked slowdown.

Success of online pledge initiative for World Tobacco Day

Covid-19 led to our usual World No Tobacco Day planned event being replaced with an online pledge 23
initiative that was well received and supported by the Community. There were increased number of
referrals recorded.

Social isolation of COVID-19 worked in our favour and when combined with branded Hoodie Jumper
as added incentive, encouraged potential clients to go online and use social and web tools to make
340 tackling tobacco pledges that included 142 pledges to keep home or car smoke free. This resulted
In 96 associated referrals. In future targeted online activities will be used to support external events to
promote, educate and take-action on giving up smoking.

2018 2019 2020

% PLEDGES ! 250 150 340
k 31 17 56

REFERRALS o (] o
<

Table: World Tobacco day (online] client pledges and referrals data

Social media following

Our Website and Facebook presence continue
to be important channels for Tackling Tobacco
Team’s messaging and gaining enquiries. Our
Facebook following continues to grow steadily
with another 397 joining in 2019-20 (up 21% to
previ ous yea r] . Fig: Facebook follower numbers over last 2 years

1885 followers = °

2282 followers  £°5

2020 2019
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Community events and activities

The Aboriginal Spirit Colour Fun Runs/ Walks are totally smoke free, family friendly and involve
physical activities. Colour Fun Run events, usually held twice a year, have been popular and have
attracted attention and popularity as both fun and educational in conveying the harms of smoking.
As a result, during 2019-20, Nunkuwarrin Yunti's Tackling Indigenous Smoking (TIS) program was
invited to do a presentation in front of everyone who attended the National TIS Workshop.

During 2019-20 TTT organised physical activities like aqua-gym for program clients and partnered
with Primary Care Services (PCS) to support health check and chronic disease management
activities, also sponsoring select initiatives.

Aboriginal Spirit Colour Fun Runs/ Walks 2017-18 2018-19 2019-20
(Smoke Free Events) (2 events) (2 events) (1 event)
Participation 420 628 274
Referrals for Quit support 11 25 18

Table: Number of referrals and clients participation in Aboriginal Spirit Fun Run-Walks over 3 years. The impact of COVID-19 is evident in
the 2019-20 numbers.

The Harm Minimisation Team (HMT)

The Harm Minimisation Team aims to build safe and healthy Aboriginal and Torres Strait Islander
communities providing support to those 18 years or older and their partners to minimise harms
caused by substance use. Services include:

e drug and alcohol case management and counselling

* assertive outreach via the clean needle program.

Drug and alcohol case management Drug & Alcohol - Counselling & Case Management activities
and counselling

We work closely with key stakeholders
with referrals to our services remaining 2019-20
consistent. The drug of choice is alcohol

' _ [ 472]
followed by amphetamine and cannabis 2018-19

with no notable changes from the 0

previous year. In 2019-20 we noted a rise 2017-18 M
in the number of clients” contacts with

counsellors. = Contact via Counsellor

m Contact via AOD workers
m Total referrals

Graph: HMT key activities results year on year 2017-20




Clean needle program and assertive outreach

Assertive outreach is about proactive engagement with ‘hard to reach” and ‘at-risk’ sections of our
community, in particular rough sleepers and vulnerable people in the parklands in Adelaide.

For four days a week on average, HMT provides outreach services that includes distribution of much

needed material aids like water, tents and sleeping bags as well conduct brief interventions to gain
referrals to service.

The provision of clean injecting equipment is a vital harm reduction strategy where we provide clean
needle service at Wakefield Street onsite and on outreach in the Parklands. Demand for this service
remains steady, with a declining number of people under 30 years, accessing our service.

Graphs: HMT clean needle and outreach programs: Breakdown of key statistics - includes community wide reach

HMT clean needle program onsite HMT clean needle program onsite and HMT clean needle program onsite and
and outreach-BY SEX outreach-BY POPULATION GROUP outreach-BY AGE GROUP
2019-20 I 2019-20 IR 2019-20 I
2018-19 I 2018-19 NN 2018-19 W
2017-18 I 2017-1g I 2017-18 M

= Male = Female m ATSI = Non Aboriginal m 18-20 years old 31 and above
Hep C education resources for ATSI people

As part of extending education and awareness of infectious diseases, the HMT consulted with
Aboriginal community and identified a specific gap, in the lack of Hep C materials available specially
for Aboriginal people, particularly about new treatment options that enable clearing the Hep C virus.

The HMT engaged with local Aboriginal community to help develop the right messages-look and feel
of the resources that were produced.

The resources are available for download from the Nunkuwarrin Yunti website at:

https://nunku.org.au/news_listing/hepatitis-c-information-for-atsi-people-and-new-treatments/
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People Development Unit (PDU)

The People Development Unit (PDU) is made up of:
* a Social & Emotional Wellbeing (SEWB) Workforce Development and Support Unit (WDSUJ and
* a Registered Training Organisation (RTO).

The WDSU is funded by the Department of Prime Minister & Cabinet to provide supports for SEWB
workers throughout the State, including Counsellors, Case Workers and AOD workers. The RTO

is funded to provide training (including accredited training) that is relevant to the role of SEWB and
Alcohol and Other Drug (AOD) workers.

Key outcomes and achievements

This year was one of change and adaptation network meetings for Counsellors, Case workers

due to the restrictions placed to tackle and AOD workers had been conducted, as had

COVID-19 pandemic. a State-wide Forum. In May, 2020 we conducted
a successful online workshop on self-care for

The RTO continued to provide training, and when

the restrictions commenced in March 2020, the workers.

RTO adapted by successfully delivering online In terms of SEWB policy, a submission was made to
training; this was facilitated by the introduction the Productivity Commission’s Inquiry into the role
of an online learning management system, of Improving mental health to support economic
which includes assessment software. Whilst participation and enhancing productivity and

not a complete substitute for face-to-face economic growth. Among other things, it promoted
training, it enabled training to commence and the professionalisation of the SEWB worker.
continue during a period when it would not have The list of courses offered by Nunkuwarrin Yunti and
otherwise.

the number of students that participated in them
The WDSU also adapted to the new environment during 2019-20 are detailed in the Table followed by
by also going online. By the middle of March, a chart breakdown of the enrolment numbers.

Table: List of training courses and students enrolled

Training courses and units No. of students No. of students

2018-19 2019-20
Accredited courses
T0401NAT / 10772NAT Diploma of Narrative Approaches for Aboriginal People 29 33
(Counselling, Group and Community Work]
10506NAT Certificate IV in Stolen Generation Family Research and Case Management 14 "
Units of competency
CHCPRTOQ1 Identify and respond to children and young people at risk 59 50
CHCCCSO003 Increase the safety of individuals at risk of suicide 5 59
CHCDFV004 - Provide domestic and family violence support in Aboriginal and Torres 6 0
Strait Islander communities
Narrative Approaches to Healing and Trauma (CHCCCS019; CHCDIV002; CHCMHS007; 13 6

HLTAHWO078; HLTAHW050)
Qualifications

HLT40113 Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care 26 25
Non-accredited

Mental Health First Aid 62 33




Figure: Chart breakdown of enrolment numbers by program

Block Training, n=75 Short Courses, n=142
o 68
33 50
6
10772NAT Diploma of Narrative Approaches for Aboriginal CHCPRTO001 Identify and respond to children and
People (Counselling, Group and Community Work]) young people at risk
I 10506NAT Certificate IV in Stolen Generation Family [l CHCCCS003 Increase the safety of individuals at
Research Case Management risk of suicide
Narrative Approaches to Healing and Trauma (CHCCCS019; Mental Health First Aid

CHCDIV002;CHCMHS007; HLTAHWO078; HLTAHW050)

HLT40113 Certificate IV in Aboriginal and/or Torres Strait
Islander Primary Health Care

Short courses were also offered and delivered in respect to Child Safe Environments, Aboriginal and
Torres Strait Islander Mental Health First Aid and Aboriginal & Torres Strait Islander Suicide Intervention.

Highlights of 2019-20

The Celebration of Learning (Graduation) was held at the Adelaide Convention Centre in August 2019.
A total of 34 Aboriginal people graduated from the diploma and certificate level courses.

27

In September 2019, WDSU convened a State-wide workshop in Adelaide in relation to mental health,
SEWB and suicide prevention and promoting the Gayaa Dhuwi (Proud Spirit) Declaration.

Diploma graduates from 2018 intake Online training during COVID-19
Priorities for 2019-20

Nunkuwarrin Yunti has commissioned PWC's Indigenous Consultancy
to complete an independent evaluation of the career outcomes of the
past graduates of the Diploma of Narrative Approaches for Aboriginal
People (Counselling, Group and Community Work]. This will be an
important piece of work which is expected to inform the directions for
the course in the years to come.
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SERVICES STATISTICS

Patient Profile

Clients who accessed
Nunkuwarrin Yunti 2019-20

B Male (2,328)
B Female (2,849)

Clients receiving
services in 2019-20

Female (2,236)
B Male (1,724)

Morbidity

Top 10 Key Reasons
for Attendance (2019-20)
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Non-Aboriginal Not Stated

u Psychological (684)
m Respiratory (510)
Digestive (490)
Skin (462)
m Endocrine, Metabolic and
Nutritional (446)
m Musculoskeletal (423)
® General & Unspecified (347)
H Social Problems (239)

m Cardiovascular (235)

u Neurological (224)




FTE Health
Workforce by Year

| GP
B ARW
AHP
RN
B Specialist
B Allied Health

Monthly Episodes
of Care and Clients
Seen 2019-20

B Epsiodes of Care

— Individuals Seen

Episodes of Care
by Client Profile
in 2019-20
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COMMUNITY

Throughout the year we hold events, workshops (educational -
healing) get-togethers, big and small that raise awareness of our
various services, programs and activities for clients and the
whole of the local Aboriginal community. Here are some of the
highlights of 2019-20, mainly from the first half of the year

before COVID-19.

Community Fun Day October 2019
at Ipparityi (Whitmore Square)




Other initiatives and smaller group activities during 2019-20

Primary Care Services (PCS) Breast screen promotion:
Pamper Day in collaboration with Breast screen and
Cancer Council SA

31

Community Health Promption &
Education (CHPE) : HMT's - World
Hepatitis day promotion at

Wakefield St
(1Tm)

ing Tobacco Tga_m's
h healthy activities

CHPE: Tackl

Women Children Family Health programs Wit
(WCFHJ): ANFPP ‘mums & bubs’
cultural photo and X-mas party
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OUR CORPORATE SERVICES

Corporate Services are responsible for the management of key internal functions that spans
people, processes and infrastructure including IT, facilities and general administration, Finance,
Human Resources and Quality Safety and Reporting. Together, they support our front-line health,
education and training teams deliver seamless services to our clients and community.

Quality Safety & Reporting (QSR)

The Quality, Safety & Reporting (QSR) team
provide support to our health services units
through various activities including managing the
software used to store client health information,
responding to requests for client records and
supporting quality improvement activities.

QSR also provides support to the organisation
by coordinating risk management activities,
ensuring policies and procedures are up to
date and accreditation is achieved / maintained.
The unit is also responsible for supporting the
Clinical and Practice Governance Committee
which works to ensure that the services the
organisation provides to clients are safe and we
take the opportunity to constantly improve how
we support clients.

In previous accreditation cycles Nunkuwarrin
Yunti has been accredited against the Quality
Improvement Council Health and Community
Services Standards. Last year we had planned
to change and seek accreditation against the
Australian Service Excellence Standards (ASES).
This change was made based on our desire to
continuously improve, and be assessed against
different criteria.

The Australian Service Excellence Standards are
comprised of two levels - Certificate and Award
level. Nunkuwarrin Yunti gained both levels of
accreditation in July 2019.

Research continues to remain a focus for
Nunkuwarrin Yunti with involvement in a number
of research projects occuring over the past
twelve months including:

e Healing the past by nurturing the future:
perinatal screening and support for Aboriginal
parents who have experienced complex
trauma in their own childhoods. This study is
being led by La Trobe University and involves
a large team of experienced Aboriginal
researchers

e ASQ: Extended TRAK: a child development
outcome measure for Australian Aboriginal
Children, led by the University of Melbourne

e Safely Sleeping Aboriginal Babies in SA: this
project aims to contribute to reducing the
rates of Sudden Infant Death Syndrome (SIDS])
and Sudden Unexpected Death in Infancy in
Aboriginal babies. This project is being led by
Flinders University

e Supporting Indigenous Primary Care Services
to Reduce the Harms of Alcohol: this study
aims to develop a whole of service approach to
increase uptake of evidence based treatment
for unhealthy alcohol use in primary care
settings targeting Aboriginal and Torres Strait
Islander people.




Human Resources (HR)

Nunkuwarrin Yunti's staffing numbers have increased in line with growth in programmes that serve
the community. Total staffing hours increased by 4,285 hours in the year, with Aboriginal employees
accounting for 8,335 hours of additional contract employment and non-Aboriginal employees’ hours
of employment reducing by 4,049 hours. This approach to increased contracted hours of employment
for Aboriginal people, not only enables opportunities for employment but also ensures building
experience from within a more familiar environment and thereby contributing to improving the health

and wellbeing of others from the community.

Metrics
Head Count 143

Aboriginal 64 female 106 full time 94
non-Aboriginal 79 male 37 part time 40

casual 9

Cultural Identity Gender
55%
m Aboriginal non-Aboriginal m Female Male m Full time Part Time Casual

Figure2: Profile of Employees as at 30/6/2020.

The impact of the COVID19 led to us recruiting
only essential employees during the more acute
phase of the pandemic. Our HR practices shifted
to supporting the transition of employees towards
remote work arrangements along with strategies
to reduce social isolation of staff during these
times. We employed specific COVID-19 screening
roles to ensure safety for clients and staff at our
Wakefield Street and Brady Street sites along with
additional health staff to work at Mylor with Baptist
Care to deliver primary health care specifically for
Aboriginal women and children from regional/
remote communities unable to return to their
communities due to COVID-19 travel restrictions.

The Human Resources Officer has continued
to manage the process of rolling out the new
Human Resource Information System (ELMO].
The HR Core module is completed and the new
recruitment module is being deployed, which

enables the majority of the recruitment processes
to be digitised, saving paper and assisting

with coordination and tracking of recruitment
campaigns.

Nunkuwarrin Yunti is in the early stages of rolling
out the ELMO Development and Performance
Planning module, transitioning the current paper-
based approach to the digital platform. The
Human Resource Officer has also continued work
with Finance Team in the design and deployment
of the ELMO payroll module, due for deployment
in the next financial year after required testing.

During this year Nunkuwarrin Yunti developed its
Workforce Plan 2020-23 to help forecast future
staffing numbers, types of roles and required
skills and capabilities needed to meet operational
and strategic priorities identified in Nunkuwarrin
Yunti's Strategic Direction 2019-24 period.
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Business Support Services (BSSU)

The Business Support Services Unit (BSSU)
remains responsible for the smooth operation of
support services across the organisation ensuring
clients and staff receive high quality business
services in line with organisational goals. Areas
of responsibilities include:

e [nformation Communication Technology
e Facilities Management
e Fleet and Telecommunications

e Health Administration, Reception and
Transport.

During 2019-20, BSSU focused on a number of
key areas, to:

e improve internal customer experience

e prioritise decisions that improve daily
business/operations management

e continue to build a culture of capability and
capacity.

Our focus on improving internal customer
experience, started with implementing outcomes
from last year’s team review. This included:

e reviewing all of team’s Job & Person
descriptions to align work practices to enable
more proactive management of service
requirements across all sites.

e developing a new helpdesk model to track and
provide quicker issue resolution times for roll
out in 2020-21.

We also implemented a client SMS Reminder
system in collaboration with QSR team in October
2019 to better manage non-attendance to medical
and dental appointments.

Towards the end the 2019-20 financial year,
Nunkuwarrin Yunti changed to a different locally
based fleet provider to assist BSSU better manage
the daily operational capacity of a small team.

Our Receptionists completed the Certificate IlI
in Business Administration (Medical] to further
develop and upskill our Aboriginal workforce

to hone their skills. We commend all the hard
work those staff put in to complete their training
towards attaining their award.

From March 2020, COVID-19 challenged BSSU
to further address the increasing risk of Cyber
Security with many key staff working offsite.
We implemented two factor authentication
and created an internal awareness campaign
for staff on the digital security risks that affect
them as an individual and the organisation.
We also modified workspaces to allow for
social distancing which included fitting
transport staff vehicles with perspex screens to
protect them and community when travelling
in confined spaces.

During 2019-20, BSSU successfully obtained a
further grant through the Department of Health
for some refurbishment and much needed
maintenance works across Wakefield and Brady
Street sites. The work will commence within the
2020-21 financial year which will help improve
staff workspaces to make it more comfortable to
work in.

Priorities for 2020-21

e To further enhance the organisation
Cyber Security risk profile.

* Implementation of the new Helpdesk
ticketing system.

e Transition, Health Administration, Reception
and Transport functions to be managed by
Primary Care Services (PCS) Unit, in line with
the BSSU Strategic Review recommendations.

Figure: Client SMS reminder system




Finance

Our Services

As part of Corporate Services, the Finance Unit is
responsible for all aspects of the organisation’s
financial management to internal and external
stakeholders, funders and statutory authorities.
Key functions include:

e financial and management reporting
e payroll and accounts
e budgeting and forecasting

e advising on financial results, issues,
transactions, funding allocations and
submissions

e investment management

Outcomes 2019-20
Financial Highlights

The organisation continued to grow, despite

the pandemic environment. Total Income grew
by 2% compared to last year, largely due to
additional funding received. This highlights the
continued faith funders have in the organisation
to deliver services to the community even in
challenging times. The Finance Unit maintained
its strong financial management and adherence
to deadlines with the small team working from
home and on-site to ensure that the organisation
stayed in a good financial position and could
deliver its services to all stakeholders.

Rolling Forecasts

Rolling forecasts were implemented during

the year to provide managers with ongoing and
up to date information on expected year end
results. This has been successful and served as
good starting point for the 2020-21 planning and
budgeting process.

Adapting processes

Due to a large part of the workforce working
remotely from home due to COVID-19, the
Finance Unit took pro-active steps to adapt
manual processes to electronic format to ensure
continuity of service. The purchasing process
was streamlined using an email version of the
paper requisition form, while still maintaining
the necessary approvals. Manual timesheets
for employees were replaced by electronic
summary timesheets approved by managers
for their staff. The 2019-20 annual audit has
largely been undertaken online with a huge
amount of documentation and information
provided to auditors to ensure sufficient sample
sizes for testing. Despite the challenges of this
environment, new standards have also been
successfully implemented.

Priorities 2020-21 35

The 'ELMO’ project, as an integrated Human
Resources & Payroll cloud based system, was
not fully implemented during the year due to
version 1 of the payroll component not considered
viable for the organisation and due to delays
experienced due to COVID-19. Implementation

of version 2 payroll is currently underway with
expected completion by the end of 2020.

The current accounting system ‘SAGE Evolution’
Is an on-premise system which will be replaced
by a cloud based system ‘SAGE Intacct’ to provide
improved access and increased flexibility around
financial reporting and budgeting creation.
Project implementation is expected following

the successful completion of the ELMO project.
Continuous improvement of all financial reporting
remains a priority to cater for an increasingly
large and complex organisation.
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GLOSOARY

ACCHS
ADAC
AGPAL
AHCSA
AHPRA
AHW
AMIC
APHN
ASQA
ATSI
BSSU
CHPE
DASSA
MESHH
NACCHO
NAIDOC
NDIS
PCS
PDU
PWC
][
QSR
QUMAX
REACCH
RTO
SAHMRI
SEWB
TP
Wsu

Aboriginal Community Controlled Health Services
Aboriginal Drug and Alcohol Council

Australian General Practice Accreditation Limited
Aboriginal Health Council of South Australia Inc

Australian Health Practitioner Regulation Authority
Aboriginal Health Worker

Aboriginal Maternal Infant Care

Adelaide Primary Health Network

Australian Skills Quality Authority
Aboriginal and Torres Strait Islander
Business Support Services Unit

Community Health Promotion and Education Unit

Drug and Alcohol Services of South Australia
Monitoring and Evaluation in Sexual Health and Hepatitis
National Community Controlled Health Organisation
National Aboriginal and Islander Day Observance Committee
National Disability Insurance Scheme

Primary Care Services

People Development Unit

Price Waterhouse Coopers

Quality Improvement Council

Quality, Safety and Reporting Unit

Quality Use of Medicines Maximised for Aboriginal and Torres Strait Islander People
Research Excellence in Aboriginal Community Controlled Health
Registered Training Organisation

South Australian Health and Medical Research Institute
Social and Emotional Wellbeing

Towilla Purruttiappendi (Healing our Spirit)

Workforce Support Unit
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHEMNSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2020

Mot

Raveniae and olher income 2

Employee Benefit Expense

Cliegnt services, welfare & travel
Computer Cosis

Consulting Fees

External Auditors Remuneration 13
Finance Costs 7
Insurances

Medical Supplies

Motor Vehicle expenses

Oecupancy Costs

Crther Expanseas

Payroll administration Costs
Postage, Printing & Sialionery
Program costs & resources
Recruitmant

Repairs, replacement & maintenance
Subscripions & licence Fees
Telephone

Training & developmeant

Travel allowances & fares

Loss on salefscrapping of assels
Depreciation and Amorlisation

Current year surplus (deficit) before income tax
Income tax expense
Met Current year surplus (deficit)

Other comprehensive income
Items that will not be classified subsequently to profit or loss

Fair value gaing on land and buildings at fair value through other
comprehensive income, net of tax

Other comprehensive income for the year

Total comprehensive income for the year

Total comprehensive income attributable to members of the entity

2020 2019
§ $
17,760,972 16,850,625
(11,563,236) (10,626,531)
(138, 8593) (103, 980)
(281,722) (277,998)
(150,205) (89,777)
(24 BEG1) (28,200)
(35,614) .
(103,1681) {99,878)
(116,029) (91,066)
(131,828) (314,950)
(327 490) (439, 168)
(55,957 (90,263
(58,763) (33.501)
(119,261) (152 00%)
(1,853,922)  (2.215,659)
{12,845) (58,774)
(320,903) (185.705)
{13,102) (14,148)
(181, 758) {187, 263)
(102,555) (150,998)
(93,638) {108.452)
{1,385) {2,504}
{1.091.974) (790.014)
1,000,770 770,567
1,000,770 779.567
1,338,828
1,338,828
1,000,770 2 118,395
1,000,770 2,118,305

The abowve Statement of Profit or Loss and Qther Comarenansive inoome should be read in conjunclion with the

DCCOMpanyng noles
Page 1



NUNKUWARRIN YUNTI OF SOUTH AUSTRALILA INC.

STATEMENT OF FINANCIAL POSITION

AS AT 0 JUNE 2020
Note 2020 2019
5 5
CURRENT ASSETS
Cash and cash equivalants 3 14,880,267 11,237,118
Accounts receivable and other deblors 4 148,602 291,238
Other current assets & 174,106 193,581
TOTAL CURRENT ASSETS 15,203,175 11,721,848
HOMN-CURRENT ASSETS
Property, plant and equipment & 14,132,965 14,659,559
Right of use Assels T TGB. GRS -
TOTAL HON-CURRENT ASSETS 14,801,649 14,658,559
TOTAL ASSETS 30,104 824 26,381,507
CURRENT LIABILITIES
Accounts payable and other pavables B 3145318 1,353,274
Contract liabilheas 1,886,472 1,915,743
Lease Liabilities 3438679
Employ@e provisions 8 2,151,087 2,006,649
TOTAL CURRENT LIABILITIES 7 526,566 5,275,666
HOMN-CURRENT LIABILITIES
Lease Liabilities 436,763 .
Employee pravisions E* 209,171 174,287
TOTAL NON-CURRENT LIABILITIES Ea15, 934 174,287
TOTAL LIABILITIES 8.172.500 5,449 953
MET ASSETS 21,932 324 20,931,554
EQUITY
Retained surplus 13,900,800 12,800,030
General reserve 10 650,000 G50,000
Azl revaluabon swplus 10 7381524 7,381,524
TOTAL EQUITY 21,932 324 20,931,554

The abowe Stalement of Financial Posilion should bi read in conjunclion with the accompanying nodes

Page 2




HUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2020

Retained Assal General Total
Surplus Revaluatien Resorar
Surplus
5 5 5 5
Balance at 1 July 2018 12,120,463 6,042 855 G50.000 18,813,159
Comprehensive Income
Met surplus (deficit) for the year TTa.56T - TIeEET
Other compreiengive income for the year N
Far value gains on land and buildings at fair value through
ofher comprehensive income, net of tax 1,338,628 1,338,828
Total comprehensive income attributable to membors
of the entity for the year TraBaET 1,338 828 . 2,118,385
Balance at 30 June 2019 12,900,030 7,381,524 B50,000 20,931,554
Balanee at 1 July 2018 12,800,030 7,381,524 650000 20,931,554
Comprehensive income
Net surplus (deficit) for the year 1,000,770 - = 1,000,770
Other comprehensive income for the year
Fair value gairs on land and basldings &1 feir value through
other comprehensive income, nat of lax - -
Total comprahansive Incoma attributable to members
of the entity for the year 1.000.770 - . 1,000,770
Balance at 30 June 2020 13,900,800 T.281.524 650,000 21,932,324

Thie above Statement of Changes in Equity Should be read in congunclion with e aCoompanying notes

Page 3



MUNKLWARRIN YUNTI OF SOUTH AUSTRALIA INC.

STATEMENT OF CASH FLOWS
FOR THE YEAR EMDED 10 JUNE 2020

Naote
CASH FLOW FROM QOPERATING ACTIVITIES

Receipts from funding bodies, members and customers
Paymenis to supplers and employees

Inferest recaived

Interest Paid

Net cash provided by {used in) operating activities 14

CASH FLOW FROM INVESTING ACTIVITIES

Payments for plant and equipment
Receipts from disposal of plant and equipment

Met cash usead in investing activities

CASH FLOWS FROM FINAMCING ACTIVITIES
Repayments of Finance Leases

Met cash provided by (used in) financing activities
MET INCREASE (DECREASE) IN CASH HELD

Cash at the beginning of the financial year

CASH AND CASH EQUIVALENTS AT THE END
OF THE FINANCIAL YEAR 3

The above Statement of Cash Flows should be read in conjunction with the accompanying nobes

Fage 4

2020 2019
$ $

20,642,958 15,775,915
(16,599.459) (16,725 865)
190,270 197 262
(35.614) -
4,198,155 (752 GAB)
(140419) (56T 462)
- 153
(140,419) {567,309)
(414,588 00) =
(414,588.00) -
3643 148 (1,319.997)
11,237,119 12,557,118
14,830,267 11,237,119



NUNEUWARRIN YUNTI OF SOUTH AUSTRALLA INGC,

HOTES TD THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020

NOTE 1 - SUMMARY OF SIGRIFICANT ACGCOUNTING POLICIES

)

el

Basis of Proparation
Nunkwaamn Yunt of South Ausiralia incorporated apphes Ausiraian Accounling Slandands = Reduced Disclosung Requirements
&5 501 out in ASSE 1053 Appbcation of Thars of Austrabar Accownhimg Slandarols

Tha financial statemants are general pupose financial statements that have been prepared in accordance with Ausimlan
Agcounting Standards = Reduced Desclosure Requiremants of the Sustralian Accounbing Standards Board (AASE), the Ausimian
Chanties and Nod-dorprofits Commission Act 2012, The asseciation is a nel-forprefit entity for financial reporting purposes under
Aysiralian Accounting Standards.,

Ausiralian Accounling Standards et oul accounting policies ihat the AASE has concluded would result in financial siatements
containing relevand and reliable information about fransachions, events and conditions. Material sccounting polcies adopled in
e preparation of ihe fnancial siaements arg presanisd below and have been consistenly apphed unkeds sialed olheraiss.

Tha financial slalemaents, except for the cash flow information, have bean prepared on an accruals basis and are based on
historical costs. modified, where applicable. by the measurement al fair value of seleched non-curménd assets, Anancial dets and
financial labilies. The amownts presenied in the financial siaternents have been rounded 1o the nearest dollar,

Accouniing Policles
Incoma Tax

Thie Associabcn is nod subjec! i income @ and theredore no income tax expense o income tax payable B shown in the financial
siatemenis.

Falr Value of Assets and Liahilities

Tha associaton measures some of its assats al fair value on a recuming basis
Fair value & the prce the assecation would neceive 1o $ell an asset of would have to pay 1o trangfer a Babdity in an ordery (s
unigrond) transacton batvwesn independent, knowledgeable and wiling marked paricipanks at the measurement dade

A fair valus B a markel-based measung, he closest squivalent chsarvable markel pricing information s used o delemmine fair
value, Adustmenls b markel values may be made having regard 1o the characierisiics of e spechic assel of kabilty. The fa
values of assofs and liabiltas that are nod traded in an aclive marked are debermmingd using ond of mond valuation Bchnigues.
Thizse vakiation iechneg ees macimise, o the exienl posaible, ihe use of chserdable markal data

To the axbent possibhe, market information s axiracted from either the principal market for the assat or Bability e the market with
ther groaiest voluma and lewal of actevity for the assat or Babibtyh or, in the absence of such a market, the mest advaniageous
marke! avalabla 1o the entity a1 poding dabe (e the marked thal maximises the recspts from e sale of the aSse! of MAMmisas
the payment made bo bansder the labiity, afler taking inle account transaction costs and ransport costs)

For non-financial assals, e fair vahse measurament also (akes Into acoount @ markal participant’'s abilty 1o usa tha assel in its
highest and best use, o fo sall it io ancihar marked participant that would use the assed in its highes! and bast use,

The fair walue of Eabiltes and the enlity's own equely instruments (eechuding those related fo share-based payment
arrangemants) may ba valued, whers there & no chsenvable market prica in relation to the franstar of such Snancial instrument,
by reference o observable market information where such ingtuments are hedd a8 assats. VWhere this information i ned
available, cther valiation technigues are adopted and, where significant, are detailed in the respective nale o the financial
slatgments

Property, Plant and Equipmant
Plant and equipment

Planl and eguipmant are measunsd on the cost basis and are tharalors camied Bt cost kess accumulated depreciation and ary
accumulated impaiment lcsses In the event the carying amount of plant and equipmert & greater than B estimated
recovarable amounl, the carmyng amound B writhen down mmediately o &5 estimated recoverable amourd and impaiment
hseas racognasd eithar in profit o loss o &8 & revalustion decreass if tha impaiment lnsses relate to a revalied assed. A fomal
ALEELLMEn of recoverablé amount i made when impainment indicaton are presert (refer i Mote 1(e) for detals of impaiment).

The cost of fxed assets constrscled within e assoabon includes the cost of malerials, direct labour, borrowing costs and an
approprale propodian of fiked and vanable overeads.

Subsaquent cosis are included in he &Lsel’s carrying amouni of recopnised as a separale sssel, as appropdiabe, only when it is
protxable thal fulure economic benefils associabed with he ilem will Now o Te associabion and the cosi of ihe dem can be
measuned relably. All athes repars and Mainlenancs a recoghised as xpandas i prafil of loes during the financial pened in
which they ane incurmed

Dapreciation

The diepreciable amount of all fiwed assets, incluging buildings and capilalised kease asesels, 5 depreciated on a straghl-Eng

basts ower the assel's uselul e commancng from the e the assel s held ready for use. Leasehold improvements are
gaprecioted ovar the shortar of aither the unexpined pencd of tha kasa or the estimated usalul iwes of tha iImprovemants



MHUNKUWARRIN YUNTI OF SOUTH AUSTRALLA INC.

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR EMDED 30 JUMNE 3030
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Proparty, Plant and Equipment (cont)
The depreciation rates used for each class of depreciable assed ane:

Buikdirgs 5 0%
Leasahold Improvements 1667 - 20%
Mcior Vahicles 15%
Fiant and Equipmaent 14% = 50%

Tha assets’ residual walues and usaful lives ans riviesed and adusbed, T appropriate, sl the end of each reporling paried.

Gaing and oLsed on dapoaals s detedmined by comparing mel proceads wih the carngng amount. These gaing and losses are
recogndad in profil of kbes in e panod in which ikey occur. When revalusd B55als are 5000, amounts included in tha revakialon
relating o thal assed afe ransfermad (o relained sWplus.

Finantial Instrumsnis

Inltial recogniticn and maasuramant
Financial assets and financial kabilities are recagneed whan tha seeodalicn bacomes B party [0 the comraciual prosvesions fo Gne
irgirumnent. For fnancial assets, this is ihe date that the essocialion comimits dself (o either the purchase or sale of the assel (e
brade dabe sccounting is adepbed).
A recognised fnancial assets thal arg within the scope of AASE O are initially classied as into one of these 3 groups on the
basis of the enbity's business model for managing the financal assats and whather the conbisttual cash Bows m Bmiled 1o
payments of principal or principal plus inlenest
1) Amaortised cost
2) Far value through pecdil of loss ("FWTPLT) of
3y Fair Valee Through Other Comprehensive Incoma (TG
Thesa assets afe nitialy measured al Tar value plus any rensacton costs. o in the case of assess clagsified as FYTPL
Classification and subssguent mea s rement
Subsequenty:
(1) essats classifiod s amonised cosd ang measured using tha effective interest rate mathod and ans subjec! ba impaimment
assassmants. Realised gains and osses on these assets recognised in profit or loss when ihe aisel i derecognised, modilied
of impaired,

(i assels classified as PVTPL ané measuned 3 fair value and any nel change in fair value is necognsad in profl of ss, and

(i) assels classifed ag FVOC) ane measured &t fair value and ary nel change in fair value is recognised in Cther
Comprahanshae Incomea, Gains of ksses on thase assels realised on deracognition ane recognised in profit or loss

Impairment

Financial assel impaiment i assessed al ihe end of each financial pedod using the espected cradil loss (ECL) modal, except for
assals dassified a3 FYTPL It i calculated by deducting foam tha contractual cash Sows due fo tha sntty the cash ficws that the
associaion expects |o receive, discounied at a rate that aporoamates the affective inlerest rale at inceplion

Tha associalion considars & hindncl ESsat 15 in defaull whan inemal oF axtemal mfonmabon indicales that tha ﬂhﬂmﬂﬂ
ponireciual amounts ane unlikely 1o be recaived. Financial asseds ang wiitlen off when thems is no reasonable expactation of

mecowaring the conractual cash fices.

Impalrmant

At tha and of aach reparting period, e Associslion reviews (ha camying amounts of #s langbls and infangibls assals i
determing whelher there & any ndicalion ihal hose assels have been impaired. I such an indication axists, the mecowarable

amourd of the assed, being the higher of the assels fair value less coals of disposal and walue in e, B companad o the assat's
earrying amount Any exceds of (he ASsel's carnmying amount over (8 recovarables amoun 5 recognised in proft or loss

WWhee it & nol possible o estimate the recoverable amount of Bn individual assel. the Association esbmales the recoverable
amcurt of the cash-generating unit te which the asset balongs
Whera an impairmant 0ss on a revalued individual asse! & identified, this & recognised against te revaluation surplus in

respect of the same class of assal to the axterd thal the impairment loss does nod excesd the amounl in the revaluabicon suplus
for that class of assat

Leasos

Al inceplion of 8 conlract, the associalion Assases whelther & lease exisls — e, does the conlract comvey e nghl 1o control T
wse of an idenlified assel for a period of ime in exchange for consideration. This invoives an assessmand of whathes:

= The condract irepives the use of an dentified assat = this may be explicitly o implicitly idenbified within (he agreamant. B tha
supplier has a substaniive subslibution right, than thare & o kMantified assal.

# Tha assaciation has the rght 10 chtain subsiantaly all of (he economes benefits from Me we of he azoel roughout tha period
ol use

» The aseocabion has the nght to direct the use of the assel Le. dectsion-making nghts in relation ba changing how and for what
purpse the assel is used,

The association has elecied nol 1o Separale NoN-EESE components rom lease components and has accounted for all leases as
a single componeand,
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Leasas [coni)

Al the lease commencament, ihe Asocsalion recognises a nghtol-ute assel and associaled lease kabiity Tor the lease 1Bm,
The lkzase term incudes exlension penods whers the associalion balewes il s reasonalbly cenain ihal the oplion will be
amaneaad.

Tha righi-of-use assel is measured using the cost model where cost on initiad recognition comprises of the lease labilky, initial
dirgct cosis, prepaid ase paymanis, esimated cost of removal and resiorabion kess any lease incentives

Tha righl-ci-use 853l is deprecialed over Lha easse tarm on @ siraighl-iee besis and assessed for impalmment in accordance with
fha ivgairrnant of assats accownting policy. Tha right-of-use asaal & asaasasd bor impaimeant indicabors ot aach reporting dabe.

The keass liabikty i nltially massuned &l the presant value of the remasning kasa payments 8t the commancemant of tha leass.
The discourd rabe & the rate mplict n the wase, however where his cannaol be readiy delermined than the assccialion's
incramental bormowing rabe is used.

Subsequand o initial recognition, e ease labiity s measured at amortised cost using the effective imeres! rate method. The
ksase labilty s remeasuned whethar thene & 8 Base modiication, changs in asimate of the lease beim of index upon whech the
lease payments. ane based (& g. CPI) of a change in the association's assessment of lease lem.

Where the lease kablity s remeasured, the Aght-of-use assel is adusted to refect e remeasurement of & reconded in profit o
loas il the cafrying amount of the righl-of-use assat has been reduced 1o 2ar0.

The asscciation has elecied 1o apply the @ceplions [0 lease accounting for leases of kw-value assels. For hede Bases, the
association recofnises e piyments associated vwilh Iese Bases as 0 Expense of & stralghl-ine DasE over lhe bade taim.

i the compaative reparting period, the following accounting polictes applied for fepses;

Leases of lxed assets, whese substantially all the risks and benalils incdental 1o the cwnarship of tha assat (but nol the legal
ownBrship) are ranafarmed bo the asscation, are classfed as financa leases.

Fingnce leases are capilplised by recogriseng an asset and @ Kability st the kwer of the amount equal i the fair valve of the
laased proparty of the prasani value of the minmum lease paymeants, including any guaraniesd rasidual values. Lease paymants
Leasad assais are deprecialed on & siraight-ling basi over their estmated vasful lives whane il 8 likely thai the association will
ablaen cwnedship of the assel of ownenship ower the ferm of e lease

Lease payments for operating leases, where substantially all the risks and benafits rernan wilh the lesscs, are recognised as
EAPEFLES OF & Siragghl-ling bads aver i laass banm.

Lease Meanbvas UNoer operaling leased Are reooqniaed as a labiily and amorlised on 8 strasght-ing basis over the lite of the
l=gda banm.

Employee Provisions

Short4erm employes banalits

Provision is made for the assecation's cbligation for shart-lerm employes benefits. Short-term employee benafits are benefits
{eihar than tamination benefis) thal an expecied bo be salted whally befare 12 menths afer the end of the anaual reperting
parvicd in which th emplowesas rendec i rélated sanice. indluding wages, salaries and Sick edawe, Shoil-berm emnployes benglils
arg maasured al the (undiscounied) amounts expecied 1o be paid when the cbligation s setiled.

The asscciation's oblgations for short-term emploves benafits such as wages., salanes and sick leave ane reccgnised as a part
of currand trade and ciher payables in the statemant of financial posibon

Cher long-derm eamployes benefits

Provision 5 made for employess’ annual leave entitlements not expacted o be settled whedly within 12 months after the end of
the annual repeeting period in which he employees render the related senvice. Other lang-term employes benefits are measured
af the present value of the expacted future paymends lo be made io employess. Expacted fiture payments incomporabe
anticipated fiulure wage and salary kevels, durations of servica and employes depaiunes, and are discourted at rabes datammingd
by reference to marked yields af the end of the reporting perod on govesnmand boncs that have maburity dales that approximatbe
the terms of tha obligations. Any remeasurements of oblgatons for cther long-lerm employses benefils for changes in
assumpbiors are recognised in profit or loss in he parkods inwhich the changes ooour,

Tha ssscciation's oblgations for long-term employed benafils are presented as non-curment provisions in its stalemant of
financaal position, excapt whese the Bssociabion does not have an wnconditional night o deder sattiermant for at least 12 menths
afier the reporting dale, in which case the obligations ane presented as curmen| provisicns.

Cash and Cash Equivalents

Cash and cash equrvalents include cash on hand, deposits hesd ad-call with banks, other short-barm highly liguid irmesiments with
original maturities of thred months of less, and Dank averdrafts.
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Actoumis Recolvabie and Gther Deblers
Accounis mesivabls and othes debiors nclude amounts due from membars a5 weld as amounts receivabie from customers for

goods soid in Ihe orginacy cowse of business. Racesablas dopacied I be collected within 12 monihs of the end of the reparting
pesiod ane classdiad as curment assels. ANl other recawables ane classilied as non-current asseds

ACCOUNS roceevable @ne inibaly recogrised @ fair vales and subsequenily measured a1 amodssed cosl using ihe effectve
iviedast mathod, kss any provsien Tor impairment. Refer o Mote 100) for further discussion on the detemminalion of impainment
lessas

Revenwee and Other Income

Thiz Basaciabon has elacted to adopi ALSHE 15 Revenue from Contracts with Customirs and AASE 1058 Income of Nal-far-Pralil
Entifies this pariod wilh a date of inilial appicaton of 1 January 2019 using the modified retospective (cumulalive calch-up)
methad which means he comparatve information has not beon reslated and continues fo be reporbed under AASE 111
Consbuchion Confracts, AASE 118 Revanue, AASE 1004 Contnbutians and relaled mdspoelations.

AASE 15 requres revanue o be recognised whan controd of & promised gocd or sendion IS passed & the Cusbomar al an amoun
which refiecis the adpeciad conaearaton

The cusbomer for [hase contracts & the furd provider

Reennue i3 racognised by opplying a five-slep model as follows:

1. |dantily the conitract wilth the cusiomer

2 ety the perfarmares oblgtio i

3 Daterming the ransacion prce

4. Allccate the ransachon prca

E  Recogrma revenus

Ganarally te iming of the payment for sale of goods and rendering of services coresponds closedy bo the tming of satsfacton

of the pedormance chigatons, however whers (here B 8 diferanca, & will resull in the recogniion of a recaivable, coniect assel
or confract lability. This is the cate for apphcaton lees fof new membars, winoth are recojnsed a8 incoma e tha sapaciod

tormn of mamibenship,

Morne of the revenue sireams of (he assaciation have any sagoificand fimancing leems &5 tere © ess han 12 monlhs Detween
mecopt of funds and salisfaclion of petfarmance ablgabons.

Coniract assets arise whan work has been performed on a particular peogreTh and goods. of Senvices. kave Dean Tanskermed b
1ha cuslomss but the iveicing milastons has nat bean reached and tha rights 1o the consideralion a0e nol uncanditional ¥ tha
rights ba §hae consideration ar unconddional thien a retinvable & ooghissd Mo Mpainmsant loises wele recognised in relatizn 2
these assats dusing the yoar (2015, $nd)

Contract liabilites perarally represent (he unspent grants or other feas recaived on the condifion that specifed services ae
gebvamed or condfions ans fulfilied, The services ame usually provided, of [he condiions usually luled wathin 12 months of
recaipt of the grand | fees. Whoee the amount nécened B 0 eapect of senvcas o ba provided over a8 pencd that exsceads 12
manths after the reporting dade of the condibicns will only be salishied more than 12 months aftar e reporing date, the liabikty s
presanied as nomecument. Where Bue monies are recaived for the assacialion 1o Boguig of constiuct & ibem of proparty, plan
and equipment wiich wil be contralled by (he asaociation hen (he funds are recognised as & confract Kabilty and amoised o
revenue as and whin the obligabon (s satishied

Gram incoma

Azgels ansing from grants in iha scope of AASH 1058 aee recaognised at thair fair value whon Hi assel = ocehed, Theds siests
ang genaraly cash bul maybe proparty which has been conated o 5okl 1o the asseciation at sagnificantly below ils tair value

Onca (b Bssel leas been fecogresad, lse asicciaton recognises any related liabilty amounts (g provisions, finandal
Rabibuas).

Once ke ssals snd Eabiles have been mcognised then income s recognised for any difference betwaan the mooided atte
and fiabilsy

Capital grants

Capital granis recaived undar an enforceable sgreement fo enable the association to acquire o consbiucl an ibem of property.
piani and equpmand to ientfied specifications which will be cortrolled by lhae assodabion (once complele| ahe redaghited as
revenue & and whon the obbgaton 1o consbnogl or purchaee & complated

For consbruction projects, this i ganarady as the construction progresses in accardancs wilh coets incurmed Snce tha is deemad
& be the most appropriate measure of the complstencss of the constructon progect as thene is no peofil mangin

For acoussitions of assets, the revanue s recognised whan tha assed is acouired and controlied by 1he associalion

Entarest Income

infarest revanie 5 recopnised wsng the affectve intarest melhod, which for Nicating rase firandal assets & e rae inhecenl in

the inabnamsant
A revenus it staled nel ol e M‘iﬂhl‘ﬂ.ﬂf?&ﬂi and sanices fax
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Riovenass and Other Income |oont)

it thé comparative reporting perod, the following accounting policies appiked for revenwe and other incema;

Grants ana treated according fo the specifications of the grant funding agrsemenis. Grant income and expences ans recognised
2% spaciied by tha grand funding Sgresmsnts.,

Donatans ard bequeests arm recognised as mevenug when received

Iimlpres! nevenue i recognised wsing the effecive inferesl mathod, which far flaating rale financial assats @ the rabe mhanant o
the instrument

Revanue fram the randering of a sanacs is recopnised upan the delivery of the service i the cusiomir
All revanue & siated nat of the amount of goods and services tax

Barrowing Cosls

Borrowing costs dieclly atiributabie io the acquisiBon. congtuction of production of assets hat necessadily take 8 substantial
pevicd of tima o prepare for their intended use or sake ang added to (he cost of thosa assels, unld such lime a8 e a3sals are
subslantially ready for their intended use or sale,

All ather borrowing costs ane recognised as expansas in the pencd in which they ae incurmed,

Goods and Sereices Tax [GST)

Revenues, axpanses and assets are recognised net of the amount of GST, excepl where the amourd of GST incuifed B nol
repowarabhy frcem the Australian Taxation Office (ATON,

Repawvables and payables are skaled inciusive of the amount of GST receivable or payable. The fel amount of GET redovaraba
from, of payvabia bo, the ATO is iIncluded with olher recevables or payables in the statement of financial position.

Cash fiows afe presented on & gross basis. The GST componants of cagh flows arsing from inwesting of financing activilies
which ara recaoverabds from, of payable o, the ATCH are presanted as oparating cash fows included in receipls Mom CuSlamers of
payments i suppliers.

Comparative Figures

Vhen required by Accounting Standards o for improved presentaticn of tha financial report, compaeptive figures have been
adjusted b canfanm 1o changes in prasentabion for the current Snancial yeas,

Aceounts Payable and Other Payables

Accounts papable and olher payables repsesent the liabiibes guistanding at the end of the reporting pedcd for goods and
sErvicas recelved by lhe assccsation during the reposting period that remain unpaid. The balance is recognised &g a curman
liabdity with the smiounts narmally paid within 20 days of recognition of the Eabilty

Provisions

Provisions ane recognised whan tha associabion has a legal of conslructive cbligation, a3 & resul of past evenls, for which it is
probable that an ouiflow of sconomic bensfits will resull and ihat outhew can be reliably measured Prowsions recognised
raprasent tha best estimale of the amouwnts réquired ba seltle (e obligation al he end of the reponting panod

Critical Accounting Estimates and Judgaments
The direciors evaluale estimates and pudgements ncorporaled into the inancial statements based on hisiorical knowiedge and
beEsl available curren! information. Eslimales assume a reasonable expecialon of fulure events and amne based on curnent trends
and economic dala, sbbaingd both axtamally and within he A350CIAHGN.

Ky estimates
{i) Lisaful Fees of prapery, plant £ eguipmend
As descrbed in Mole 1(c), the associalion reviews the estimated usealul lives of property, plant and eguipment a% the end of sach
annual reporting period
Kay Judgemonts
() Parformance phigabons wndar AASE TS ang AASE 1058
To idenlify a performance obligation under AASE 15, tha pramize musl be suffcently speciic (o be able 1o daberming when the
cbigation i safisfied. Managernan! exercises judgament to determing whether the promise & sufficiently spacific by laking inlo
accounl any conditiong specfiad in the arrangamen], axplicit or irmglicil, reganding the promised goods or sanvices. In making this
Assessment, managemen includes the nalwe type, costivalus, quaniity and tha peried of transfer redated bo the goods or

ioes promissd
fi) Laase farm and Oplan fo Extand undar A45816
Tha lease tevm is defined as the non-canceliable peniod of a lease together with both periads covered by an aplon lo exiend the
leasa if the lessen is reasonably cortain fo arercise that oplion; and alss pevieds covensd by an oplicn b barmenabe e lease i

ihe lessen is reasonably certain nol o exercise that opSion. The opliens that are reasonably gaing Lo be exarcised is a key
managamant judgament that the associason will make, The association delemines ihe bkelingss o exarcise the opticns on a

leasa-by-nase basis looking a7 vanous FAcIon such as which assats are sirategic and which ane key o lulure stralegy of the
asseciation



HUNBEUWARRIN FUNTI OF S30UTH AUSTRALIA INC.

HOTES TO THE FINANCLAL STATEMENTS
FOR THE YEAR EMDED 30 JUNE 2030

{al

in

Critical Accownting Estimates and Judgements (cont)
(W) Empicyes Benelils
For thit purposs of meéasuemanl, AASE 119: Employes Banafits (Saplember 2011) defines cbligations far $horl-lerm amployes
benefits as obligations expecied 1o be setlied wholy belore 12 monshs aller the end of the annual reporting pericd in which the
erplapsas render the related Services. As the assotiabion expects thal all of its employees would use all of their annual leave
enlilements eamed during a repoming perod before 12 months after the end of the epocting period, te associasian beliewes
ihat cbsgatons for annual leave enliiements satisfy ihe definilion of shermtenm employee benefits and, (heredore, can be
massured &l e jundiscounted) armounts axpacied 1o be paid 1o employess when (e ablgations are satfied
Haw Accounting Standards for Application in Fulume Periods
Tha AASE Ras issued & numiber of niew and amanded Accounsng Standands and Interpratatons that have mandaiory application
dates for fulure reporiing penods, some of which are relevant bo the Associalion. The comemilfiee has decided nof to eary adapd
any of ihe nee and amendad pronouncements. Their assessmant of the pronouncesmants thal afe relevan 1o the Association bul
applicabla in fulure reporling paricds is set oul balow:

AA58 16 Loases
The asaociation has elected b adop! AASE 16 Leases using the modiied relrogpeclive [cumulative catch-up) mealhoed from 1
July 2019 and theselore the comparative information for Bhe year ended 30 June 2019 has not been resiaied and has been
prepared in accandance with AASE 117 Leases and assocaled Accounting Inlerpretatons

Under A4ASH 117, the associalion assessed whether leases were operaling or finance leases based on s assessmen| of
whather the significant risks and rewards of camership had been translarmed to the lessee or remained wth the lassor. Under
AASE 18, Ihere i§ no differenliation bebwsen finance and cperaling Bases jor the kessee and thansfore all leases which mesl e
delinition of & lease are recognised on the stalement of fnancial posibon (eacepd whene an exemplion eleclion & used), The
loases enshiad by the assosaabion (includng builkding leases, mabor vahicle leases and carain office equpmenll have been
recogrised & a fnghl of use Fiset with & cofresponding lease Eabilily on the halance shesal

The asscciation has sleched by use the axceplon to wase sccounting for leases of ow value sssets (for this antity this B mast of
tha pffice aquipment leases) and tha ket expanse relating to these leases are recognised in the stabement of proft or loss and
other comprehansive income on a straight iine basis. The association has alse ekacted 1o record ConNCBSSMONaNY leases at cost
rathas than fair valee,

The assocation has elected 10 use the following practical expediants permitied to be used on transtion 1o appiying &A58 16
& conbracts whech hag prerviousty been sosassed 85 nod containing leases under AASE 117 and associaled Accounling
Imevpratations wane nol re-assessad on Fansion 10 A458 16
= lpase Eabilites have boen discounled using the association’s ncremental barrowing rate at 1 July 201%5;
& right of use ass0ts 8l 1 July 2019 have beon measuned 8t an amound aqual b the lease labilty adjusted for any prepaid or
accryad lage payments;
& A singld dsooun! rade was apphed 1o all leases wth smilar characlanshcs:
» hindsight wirt used when debermining the leass erm whens the Conbiac! contains cobicns 1o exlend of Ierminale he lease;
# for leases which were classified as finance leases under AASE 117, the camying amount of the right-pf-use asset and the
loase iabikty at 1 July 2019 ang the same valve a the ased assat and habilty on 30 June 2018,
The adoplicn of AASE 18 at 1 July 2018 resulted in recognition of addBional right of wse assets of 820 BDE, addtonal late
liabistees of 3§ B280658, and no adjustman in nelainesd aamngs o hat dabe
The weighted Bwerage Bssess inemenisl bormowing rate spplied b cperating lease liabiites 8 ranasion 8t 1 July 7019 was
& B5%

The kessea's incramantal borrowing rate applied o finance mase liabiles al trangition is the mpkcit raie of 4 B5%
Reconciliation of lease labilities on adoption of AASE 1d at | July 2015

Operating kease commitmenis dsclosed at 30 June 2019 BO7.0M

Effizct of discownt al the incrémeéntal borowing rale at 1 July 3019 (80, Ta1)

Extengion cplions, reasonably canain o be axercised, thal wena nol induded

i el COmFRTNS NES. 268,788

Ary oithar adjustmeants {insart descnplicn) -
Cparaling Lease commilments not disclosed al 30 June 2015 114,612

Lease liabiites recogrsed at 1 July 2019 B30 608
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HUNKUYWARRIN YUNTI OF S0UTH AUSTRALIA INC.

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 3020

HOTE 2: REYENUE AND OTHER INCOME

Foorvani fnom ConMracts with cusiomers
Gtats & Federal Grani Revenus
Rantal bnccera
Macical Rebates & Incenbres

Total Grant Feveniss

DOithasr [Reome
Infareas
Donalions & baguesis
Gain o diposal of non curran attats
Oitear

Todal Other Incomss

TOTAL REVEMUE

HOTE 3 - CASH AND CASH EQUNMALENT ASSETS Heoto

Cash at bank
Cash on hand

Reconcliatean af cash

Cash al the end of (he Enancial yeas a8 shown in the statement of cash Nows 5
reconciled b ilems in the statement of financial postion a5 folows:

Cash and cash equiakants

MOTE 4 - ACCOUNTS RECEIVABLE AND OTHER DEBTORS

Accounts redavable and ofer oeblors
Less: Provision for Doubtful Debis

Financial assets classified as lcans and recelvables
Accounis receivable and other debtors
- balad qurrani

WOTE 5 - OTHER CURRENT ASSETS

Prepaymants

MHOTE & - PROPERTY, PLANT AND EQUIPMENT

Freshold Land & buikdings:
At Independant valuation - 20020
Al cosd

Flant and equipmant al cost
Less: Accumulased Depraciation

Leasehold Improvemants - af cost
Less Accumulated Depraciation

Warka in Prograss. at cost

Total Property, Plant & Equipmant

2030 M9
5 £
16,450,734 15,635,716
30,000 20,000
1.031.255 53,065
17511, 852 16,618, 781
174,155 1508, Tas
11,840 .
a 153
2.3 2 Gl
277980 231 Bd4
17,780,972 16, 850625
2020 2014
§ §
14,878 982 11,238 982
1,305 1,137
14, 880, 287 11,237 115
14,800, 257 11,237 118
020 014
5 %
148, 802 281 236
148 BOZ g el
HEIBI&? oo 3R
2020 2018
3 3
174, 106 193, 591
174 108 193 891
2020 an) |
| 5
14,255,000 14,255 000
T02 =
14 298 702 14, 755 000
442 314 g
13,857, 3B8 1|l-|!'55mD
1,231,221 1,138,202
1,002 817
228 404 335 2
Q8 503 g8 503
51,330 :211=?E|'|r
47173 B85 736
2567
. 2 567
14, 132 DES 14 650 556

A caveal is held by ATSIC over the proparty lecabed at Wakafield Stroet Adelakcs placng resiriclions on the saie of (he property
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MUNKUWARRIN YLUNTI OF SOUTH ALUSTRALLA INC,

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020

HOTE & - PROPERTY, PLANT AND EQUIPMENT {cant)

Movements in carmying amownts

Mowemend in the carying amounis for each class of property, plant and equipmeni bebween ihe beginning and the
end of the curnant financiad yaar

Plark Laasshakl Weark In

FremholdLand & Egqupment impresesania Progradd Tetal

B Budgings ] H] ¥ 5
Balance at 1 July 209 14 255 000 335 258 68,75 2 587 14 559 E50
Additions. 44 702 a5 71T - - 140415
Transfers r 2 567 ] {2,587} ]
Ravaluation inoremsani - - . . .
Disposals at book value - [1,3B5) - - (1.285)
Dapreciateon axpanse {442 314} {203, 752) {18,583) = (G5 525)
CARRYING AMOUNT AT 30 JUNE 2020 13,857 388 238,203 47173 - 14,132 954

Asset Ravaluations - Land & bulldings

O 30 June 2018 ke freshodd land & buildings held by the Association was valued by an independant valier The fair
walus of the freehold land and buildings was desermined to be $14,225 000, The fair value of the freehald land &
Buildings increased by §1,338 E28

Thes revakiabion inctement was credited diractly 16 the revaluation surplus.

HOTE T = RIGHT OF USE ASSTES 2020 201%
§ §
The ASsOCiaton's lease ponfolo includes equipment, mobar vahicles and buidings.
1} AASE 16 related amownis recogrisad i the balance shee!
Leased Buildings 455,183
Less Accumulabed Depreciation 170,182 -
325,00 -
Leased Plani and aquipment B2.025
Less: accumulated Depraciation 24618
57 407
Lrased Motor Vehicles 203,071 -
Less Accumulated Depreciation 116,795 =
AEITE -
Total Right of Use Asseis TEHE 08
Movements in carrying amounis
Movemand in the carmying amounts for each class of property, plant and equipment babwean the bagening and tha
end of the curmant financal yaar
Leassd Leasad Loased
Buidings Plast & Equip  Molor Vehiclas Total
H H 5 §
Batance ab 1 July 2019 . . . .
Recognised on Inilial apabeation of AASE 16 (previously dassifed
83 operaling bases under AASE 117) 495 193 B2 025 282 478 825 506
Cpening balance transfarmad from Property plant and eguipmant on
initiad application of AASE 156 - - - -
Madditions - - 365,334 365,334
Depreciation expense (170.182) [24.618)  (231,536) (425, 348)
CARRYING AMOUNT AT 30 JUNE 2020 325001 57 407 :!-B-EIIEEE 768 684
2030 2019
3 £
i AASE T6 reladad amouns recognized in [Fe saamand of profl oF loes
Depreciabon charge related bo nghl-of-use assats 426, 186

Inbarest gxpansa on hagss abhbes A5 814
Shari-lerm leases axpanse .
Low walue a55et leases aapanse
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC,

MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2030

HOTE 8 - ACCOUNTS PAYABLE AND OTHER PAYABLES 2020 2019
5 5
Curment
Unsacured llabilities:
Bcoounts payabie 280372 200829
#ccnued sopenses & cleanng accounts BE1,259 B85 B2
(zrand Income in Advanca 1,521,659 .
GET payabie 42 026 286 T8
L1 I L
fcopunts payable and oiher payables:
= total curranit 3,145 318 1,553 274
= tolal non-gurgnt - —
3,045 118 1,253 274
Less Accrupd sxpenses & dearing accoumnis 81,259 B85 BEZ
Financial iabiities as accounts payable & alher payabies 2,264,050 487 612
Cofigtaral Plagged
Ma collataral has bean pledged for any of the acoounts payvable and other payable balances,
HOTE 9 - EMPLOYEE PROVISIONS E‘:ﬂ EE‘II
Currant
Frostslen far annual laave antitemants {545 B4 B282TH
Prowision for long sarvice lnave anlilemants 814453 B25E30
Provision for personal leave entifiamaenis 143 2638 128723
Provision far employea retinemant and malention 227837 227827
151,067 & 008 549
Hon-curmant
Fravision far long sarvice laawe antilermeants 208,111 174287
20817 174 287

Pravisions inclsde amouris acerued Tor annual lsave. Baded on pas! expenance, e aEsocialion expects e full amoun of the annual
leave balanoe to be setlled within e nexl 12 months. Fusther ihese amounts must be classifed as curmen liabiites since the
associalion does nal have an uneonditional righl to defer the seliement of thess amounts in the event employees wish i use thair

ko anlitlemants

NOTE 10 - RESERVES

Ganeral resersd
The general resenss represants funds sel aside for fubure inlrasiructure and bulding reguirements

sl rovaluation Surpius
The revaluation surplus records revaluations of non-curent assels al fair value and indepandent valuaSen

HOTE 11 - LEASE LIABILITIES 2:21! 2211'
Operating Lease Commitments

R 231,927
Mabar Vehicles. 275,149
Total Operating Leass Commemanis - 0T .07
Operating Lease Commilmenis are payabie:

- el Laslef Ahatiny 1 ywar - 433,259
- latar tham 1 year bul nod laber than 5 years - 24317
Tatal Operating Leass Commitinants - SO7 0T

Opéralting Lease commitments are shown al BT inclusive values,
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MUNKUWARRIM YUNTI OF 20UTH AUSTRALLA INC.

HOTES TD THE FINAMCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020

NOTE 11 - RELATED PARTY DISCLOSURES
Board of Management

Mo mamber of e Board recersed remuneration from the Assccation in their copacity as membaer, Mo ciher gnbity thad tha membars
are associaled with has received funds ofher than through dealings with the Asscciation in the ordinary courss of busingss and cn

normal commenceal terms. and conditions.

Hey Managomaent Personngl Compensation
Shor Tenrm Benafit
Fost Employment Benefi

Tolal Compensatian
MOTE 13 - AUDITOR REMUNERATION

Budt servions
MNon-audit services

HOTE 14: CASH FLOW INFORMATION

Raeconciliation of cash flows from opersting activitios with surplus after incoma tax
Surplus AN INCome Lax

Man-cash fows in sumplus
= Depresciation
= Loss on Disposal of Mon-curment Asssls
= Prafit an Digpotal af Nof-cirent Aszeds

Changas in agseds and labilities
= [increass )y oecrease in rade and other necerables
= [incroase Ydecrease in other assals
- increasaidacraase) in payables and athes liabilties
= increase’|decrease ) n employss provisions

ot cash provided by operating activities

HOTE 15 - ECONOMIC DEPENDENCY

The Association is dapandent on funding from the Stlate and Federal Government 1o maintain it opérationt

HOTE 16 - CONTINGEMNT LIABILITIES
Thame e no contingent liabiltes as al 30 Juna 2030

2020 O I
% 1
813872 BET 845
g1 888 &3 006
1,005 537 1,050,851
2020 2018
] ¥
24 41 #0.B78
&40 440
24,861 #.318
2020 2019
$ %
1,000,770 779,867
1,001 574 TH0,014
1.385 2.504
= {153)
142 437 (85 06H)
10,485 {46,302}
1.762.772 {2,342 530)
178,332 148281
4 198,155 (752.688)



HUNKAYARRIN YUNTI OF S0UTH AUSTRALLA INC,

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 3020

ROTE 17 - FINANCIAL RISK MANAGEMENT

The Association's hinancial inafruments congsisl mainks of daposits with Banks, accounis payable and recedeabla. Tha Associxtion does

nod have any derfivalive financial nstuments as al 50 June 2020,

The carrying amounds for sach category of financial instruments, measured n accerdance wilh AASBD: Financal ksirunent

Racognition and measwamant arg dedaded in the accounting pobcias (o these fnancial statements, are as folows:

Moda 2020 2018
§ 5

Financial assels
Curanf
(Gash and cash equivalents 3 14,580 297 11,237,118
Agcounts recaivable and other deblors 4 148 B2 01 238
Total financial assets 15ID?EIDSB 11,528 357
Finansial Liakhlities

Curranl

Financial Eabiktes al amodised oosts

= @coounis payable and olher payablas B 2,204 050 487 812

= Lirase liabilties 15T -

£ 807, P8 AE7 612

Nan Curranf

- Lease habilities 435763 -
Tatal financial Rabilities 3,044 501 2B7 612

HOTE 18 - FAIR VALUE MEASUREMENT

Thes associaihon measunes and recognisas the Tollowing assets at fair value on 8 reourning basis afler mitial recogniticn:

- Land and buidings

This associalion does nol subsequently measuna any liabilties at fair valee on a mecurring basis, or any assefs or Eabilities at fair value

ofl 8 ROR-TECUrTng bass
{a) Fair Value Higrarehy

AASE 13 Far Value Measunement reguings the desclasure of Tair value infarmation sccording 1o the rebivant level in the Bair valog
hierarchy. This hieraschy calegones fair valie maasurements into one of thres posdible levels based on the lowes] level thal a

signfizant inpul can be categorised indo. The levels are sullined Debow
: Lavel 1) guoted pricas [wnadjusied) in active mackels Sor identical assats or liabiities

Lawel 2 inputs othel than gualed prices induded sithin Léavel 1 that ang obsecvable for thi asse o Bability, ailbar

direcily of indirecthy
Levesd 3 unohsencable inpuls for the assat or liabdity

Thaa f@ir valoe of assels and liabilites thal are nod raded in an acthee marke! i determined using one or mane waluation fechnigues,

Valuatian fechnigues

The assocabion selects valualion bechniques thal ane appropriate in e cirpumstanoes and for which sufficient data & available o
meagung fair value. The avalability of sufcent and relevant daka peimarily depends on the specific characienstcs of the assel or
abikty baing measured. The valualion lchikues selbclsd by the adtociation are cansstent with ana ar more of the Tolicwing

walualion approaches:

- Marked approach: uses prices and oihar relevan informaton genarated by Marked ransachions invobang denbical aor similar assals

of kabililies

= Ingome approach: converts estimated futurg cash flows or Income and expenses inkg @ single current (.o, discountod) value,

- Cast approach: refacts the cuman replacemen Cos! of an as9at al B8 cuman Senies capatty

Each valuation lechnaque requines inguts that refiect the assumplions thal buyers and sellers would use when pricing the asset of
liability, inclisding BsSuMplions about reks Whan selacling 8 valuation technague, e associabon ghes prianity 1o these technigques

tha! maximise the use of obsarvatle inputs and minimise (he use of unobservable mputs. Inpuls that are developed using marke! data
(such s pubcly available information on actual iransactions) and reflect e assumplions [hat buyers and salers weuld generally use
whan pricang tha aseel or iahikty afe considared obaarvable, wheraas mputs for which market data are not available and hesefode ane

cavelopad using the best imformalion availabie about such FEEUMPLCNS ang considenad unobseniabhe.

The following table provides (he fair value of e AS40Ciaton’s assels madsured and recognised on a recurming basis after inilial

recogrition, calegorised wilk ®e fair value hierarchy,

Lewel 1 Lewvel 2 Level 3 Tatal
H § 5 ]
Mot
Recurring fair value measurements:
Land and buildings &l indépandent valuation & - 14,255 000 - 14 755 004
Total smeeds recognised at tair valos - 14,255 000 - 14,755 004

HOTE 19 - ASSOCIATION DETAILS

Tha princpal place of business for the ASLociatan iL
MunEwwarmn Yunli of Sowth Ausiralia Incorporabad
1B2-180 Wakelield Stresl, Adalaide SA 5000

WOTE 20 - EYENTS AFTER THE BALANGE SHEET DATE
There have been no malenal events after the reporting dabe thal have nol been recognised in the financial report

Prage 15



HUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INCORPORATED

AUDITORS INDEPENDENCE DECLARATION UNDER SECTION 60-40 AUSTRALIAN
CHARITIES AND NOT-FOR-PROFITS COMMISSION ACT 2012

To the hoard of Nunkuwarrin Yunti of South Australia Incorporated

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2020,
there have been no conlraventions of any apphicable code of professional conduct in relation

1o the audit.

%ﬂﬁ*

T A Baszso - Director

Basso Newman Audit Pty Litd
Chartered Accountants

286 Flinders Street, Adelaide

Dated this 27 day of September 2020
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC,

STATEMENT BY MEMBERS OF THE COMMITTEE

The members of the commiltee declare that, in the committee’s opinion:

1 The financials statemenis and noles, as set oul on pages 1 to 15, are in accordance with the
Australian Chanlies and Nol-for-profits Commission Act 2012 and.

a compdy with Australian Accounting Standards - Reduced Disclogsure Reguiremants,; and

b give 8 true and fair wiew of the financial position of Nunkuwarrin Yunti of South Ausiralian
Incorparated as at 30 June 2020 and of its performance for the year ended on that date.

2  Thare are reasonable ground o babave that Nunkuwarmin Yonti of South Australia Incorporated will
be able to pay its debts as and when they become due and payable

This declaration is signed in accordance with subs 60.15(2) of the Auslralian Chanlies and Nol-for-profits
Commission Regulalions 2013

Committes Member

Comn

Dated this ﬂapﬂ day of September 2020
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INDEFENDENT AUDITDR'S REPORT TO THE MEMBERS OF
MUNKUWARRIN YUNTI OF SOUTH AUSTRALLA INCORPORATED

Opinion

We hawe audited the financial report of Nunkuwarmin Yunti of South Australia Incorporated
[*the entily™) which compnses the stalement of inancial posibon as at 30 June 2020, the
slatement of profit or loss and other comprehensive income, the siatement of changes in
equity and the stalement of cash flows for the year then ended, and noles lo the financial
slalements comprising a summary of significant accounting policies and other explanatory
information, and the siatement by members of the commilies

In our opinion, the accompanying financial report of the Nunkuwarmn Yunti of South Auslralia
Incorporated s in accordance with Div 60 of the Australian Charilies and Mot-for-profils
Commission Act 2012, including:

a) giving a true and fair view of the entity's financial position as at 30 June 2020 and
of itz financial perormance for the year then ended; and

b) complying with Australian Accounting Standards—Reduced Disclosure
Requirements and the Australian Charities and Not-for-profits Commission
Regulation 2013,

Basis for Opinion

We conducted our audit in accordanca with Australian Auditing Standards. Ouwr responsihilities
under those standards are further described in the Auditor's Responsibiiies for the Avdit of
the Financial Report section of our report. We are independent of the entity in accordance with
the auditor independence requiremeants of the Accounting Professional and Ethical Standards
Board's APES 110 Code of Ethics for Professional Accouniants (“lhe Code™) that are relevant
to our audit of the financial report in Australia, We have also fulliled our other ethical
responsibiliies in accordance with the Code,

We believe thal the audit evidence we have oblained i sufficient and approprate to provide
a basis for our opinion.

Responsibilities of Management and Those Charged with Govermance for the Financial
Report

Management is responsible for the preparation of the financial report that gives a true and fair
vigw im accordance with the Australian Accounting Standards-Reduced Disclosure
Requirements and the Australian Charities and Mot-for-profits Commission Act 2012 and for
such internal control as management determines is necessary o enable the preparation of
the financial report that is free from materal misstatemeant, whether due o fraud or emor.

In preparing the financial report, management is responsible for assessing the entity’s ability
o continue as a going concern, disclosing, as applicable, matters related (o going concerm
and using the going concern basis of accounting unless management either iMend 1o liquidale
the entity or to cease operalions, or have no realisbic alternative bul to do so0.

Thase charged with governance are responsible for overseaing the entity's financial reporting
PrOCESS,
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
HUNKLUWARRIN YUNTI OF SOUTH AUSTRALIA INCORPORATED

Auditor's Responsibilities for the Audit of the Financial Report

Owr ohjectves are to obfan reasonable assurance aboul whether the financial report as a
whale is free from material misstatement, whether due to fraud or emror, and to issue an
auditer's report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audil conducied in accordance with Australian Auditing
Standards will always detlect a malerial misstatement when il exists, Misslalemenls can arise
from fraud or ermor and are considered material if, individually or in the aggregate, they could
reasonably be expected o influence the economic decisions of users laken on the basis of
this financial report.

As pard of an audit in accordance with the Australian Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audil. We also:

+  Identify and assess the risks of material misstatermnent of the financial report, whether due
to fraud or ermor, design and péerform audit proceduras rasponsive bto those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstalement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal contral.

¢ Obtain an understanding of intermal control relevant to the audit in order 1o design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the entily®s internal contral.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the management.

+ Conclude on the appropriateness of the management’s use of the going concem basis
of accounting and, based on the audit evidence obtained, whether a material uncertainly
exists related to events or conditions that may cast significant doubl an the entity’s ability
to continue as a going concern. If we conclude that a material uncertainty exists, we are
required 1o draw attention in our auditor’s repor 1o the related disclosures in the financial
rapor or, if such disclosures are inadequate, o modify our opinion. Our conclusions are
based on the audit evidence oblained up to the dale of our auditor’s report. However,
fulure events or condilions may cause the enbity to cease 1o continue as a going concarn,

+« Evaluale the overall presentation, struciure and content of the financial report, including
the disclosures, and whether the financial report represents the underhying transactions
and events in a manner thal achieves fair presentation.

We communicate with those charged with govermance regarding, among olher matters, the
planned scope and timing of the audit and significant audit findings, including any significam
deficiencies in inlernal control ihatl we identily during owr awdil.

We also provide he those charged wilth governance wilh a slatement thal we have complied
with relevant ethical requiremenis regarding independence, and o communicate with them all
relationships and other maiters thal may reasonably be thoughl 1o bear on our independence,
and where applicable, related safeguards.

S

Trevor Basso - Director

Basso Newman Audit Pty Lid
Chartered Accountants

286 Flinders Strect, Adelaide

Dated this 27 day of September 2020
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Nunkuwarrin Yunti
of South Australia Inc.

182-190 Wakefield Street, Adelaide SA 5000
28-30 Brady Street, Elizabeth Downs SA 5113
80 South Terrace, Adelaide SA 5000
94 Grand Junction Road, Kilburn SA 5084
17 Beach Road, Christies Beach SA 5165
141 Henley Beach Road, Mile End SA 5031
82A George Street, Moonta SA 5558
t: 08 8406 1600 f: 08 8232 0949
e: nunku@nunku.org.au
www.nunku.org.au




