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Our Vision

To continue to lead the way in the design and delivery of contemporary culturally based health and
social and emotional wellbeing services to build a healthy Aboriginal and Torres Strait Islander
community.

Our Purpose

1.

To provide a diverse range of services
and programs within the Adelaide
metropolitan region of South Australia
dedicated to improving the physical,
social and emotional wellbeing, spiritual,
cultural and mental health of traditional,
rural and urban Aboriginal and Torres
Strait Islander people.

To work cooperatively with other health
service providers to respond to and assist
with delivering services to traditional,
rural and urban Aboriginal and

Torres Strait Islander people as their
circumstances warrant.

To promote healthy lifestyle choices
amongst Aboriginal and Torres Strait
Islander people who utilise the service and
to the broader Aboriginal community.

4. To reduce the incidence of premature
death and chronic disease amongst the
Aboriginal and Torres Strait Islander
community of South Australia.

5. To contribute to the development of a
skilled workforce in Aboriginal health.

6. To assist Aboriginal and Torres Strait
Islander people separated from their
families under past laws, practices
and policies of Australian
governments, to undertake family
tracing and reunion activities.

7. To promote dedicated and culturally
appropriate service responses to the
Aboriginal and Torres Strait Islander
community from mainstream services.
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CHAIRPERGUN'S REPURT

Allan Jones
Chairperson - Nunkuwarrin Yunti

It Is a great honour to present
the Annual Report for the
2017/18 financial year in my
iInaugural year as Chairperson
of Nunkuwarrin Yunti.

As announced in the annual report last

year, Rosie Howson completed her term as
Chairperson of Nunkuwarrin Yunti. Rosie
formally retired from the Board in February 2018
after a brief period of transition. As incoming
Chairperson | would like to publicly thank Rosie
for her dedication and service to Nunkuwarrin
Yunti over many years in a number of roles,

and for her role as Chairperson of the Board
since 2012.

The focus of the Board has been to continue the
work to ensure strong governance and attracting
quality people onto the Board. Jeffery Newchurch
joined the Board in this financial year bringing a
wealth of experience and a strong passion and
focus on Aboriginal rights and recognition.

Having a strong and stable Board that
understands the needs of the local community
and provides strong governance for Nunkuwarrin
Yunti is critical for the organisation to remain
relevant and to ensure the focus of the
organisation is to achieve positive outcomes for
the local Aboriginal community. As Chairperson,
| would like to also publically acknowledge the
contribution and dedication of the other Board
members, Debra Walker, Donna Robb, Kenneth
Tilbrook and Shane Mohor.

A focus of this year was to revisit and revision the
organisation for the next five years as our five
year strategic plan 2013 - 2018 comes to an end.

The core strategic direction of ensuring
responsive and flexible service design that
promotes quality and addresses access and
equity issues, goals and initiatives has been a
strong focus over the years through designing
models of care that address the aspirations of the
Aboriginal community on how Aboriginal health
is delivered.

The focus on an expanded range of services has
led to new social and emotional
well-being services and maternal and child



health programs being developed. The new
dedicated mental health and psychological
counselling service at Beach Road, Christies
Beach allows Nunkuwarrin Yunti to have a
stronger presence in the Southern Region and
provides a platform for further development
of services into this region. The Home Visiting
Service for pregnant women, new mums and
dads, and infants located at Mile End allows
Nunkuwarrin Yunti to promote stronger child
development and families to ensure the best
start to life.

Financial viability, sustainability and
independence will be an ongoing focus,

with Nunkuwarrin Yunti being well regarded
as a strong and stable organisation with

an increasingly diverse range of funding
streams, and well managed financial and
core infrastructure services to enable quality
services to be realised. Over the period of the
last Strategic Plan, the number of operational
sites has grown from two to six.

Nunkuwarrin Yunti has continued its strong
focus on Workforce Development in Aboriginal
Health primarily through our Registered
Training Organisation and People Development
Unit located at South Terrace Adelaide. This
training organisation continues to deliver high
quality courses leading to formally recognised
qualifications at the Diploma and Certificate

IV levels in the area of Aboriginal Social

and Emotional Well Being. Our State-wide
workforce forums and support to address
social health skill gaps in the regions is

well recognised as a valuable and important
program that improves employment outcomes
for Aboriginal people and quality social health
services across South Australia and in other
States and Territories of Australia.

The strategic focus on an accountable
organisation that is ethical and honest is
promoted and maintained by our systems

of governance, reporting, auditing and
accreditation. Nunkuwarrin Yunti maintains five
separate systems of accreditation, which span
clinical and mental health service, accredited
training and general practitioner registrar
placements and organisational accreditation.

The next Strategic Plan will build on the good
work that has been achieved and will position
Nunkuwarrin Yunti to be a stronger player

Because of tey we Can

in the areas of disability services, family
wellbeing and further financial independence
from funding sources that jeopardise

or constrain freedom for the Aboriginal
community to determine the priorities and
ways Aboriginal services need to be designed
and delivered,

| would like to formally thank the major
funders of the organisation, who recognise
the importance of Aboriginal Community
Control as the best and most viable way to
improve the health and social outcome of the
Aboriginal community. | particularly would
like to acknowledge the major funders being
the Commonwealth Department of Health
and the Department of Prime Minister and
Cabinet. I would also like to thank the local
Primary Health Network for funding to enable
expanded mental health services across the
metropolitan region, and for funding to
expand our capacity to deliver community
based targeted Aboriginal Alcohol and Other
Drug services.

I would also like to acknowledge the support
received from the Healing Foundation and the
opportunity to deliver trauma focus training in
the next financial year.

Other funding from the State Department

of Aboriginal Affairs and Reconciliation to
support the work of the Link-Up Program
and State Health for Tobacco Prevention
Programs, Blood Bourne Virus Prevention
and Dental Health Services is also very much
welcome to address these important areas of
Aboriginal health and well-being.

In closing, on behalf of the Board | would like
to express my sincere and strong appreciation
and acknowledgement of the work that Vicki
Holmes performs as Chief Executive Officer of
Nunkuwarrin Yunti. I would also like to extend
this recognition and thanks to the broader
management team at the Executive and other
levels of the organisation.

| would also like to extend thanks and
appreciation to the many staff of Nunkuwarrin
Yunti who work tirelessly in many different
roles to make a real difference in health

and prospects for the current and future
generations of the Aboriginal community.



CHIEF EXECUTIVE OFFICER S REPORT

Vicki Holmes
Chief Executive Officer

‘ It gives me great pleasure as Chief Executive
Officer to present the 2017-2018 Annual Report.

This annual report will provide evidence of
Nunkuwarrin Yunti's achievements throughout
the year and demonstrate a number of examples
of what can be achieved through a collaborative
approach.

I Once again, | am pleased to report on a very
successful year with ongoing and new funding
] : initiatives:-
_.I& __&i e Positive transition of the BTH Counsellor’s

position back to the Murray lands to Moorundi,
Murray Bridge [ACCHS Inc). Mr Paul Hill was

First of all | would like to employed in this position at Nunkuwarrin Yunti
and | thank him for his commitment and care

acknow[edge 'the Kaurna people and wish him all the best for the future.

as the custodians of the lands and

e Consultation and Planning for the 2nd Stage

waters of the Adelaide region, Building Renovations which will commence
in August through to the end of November
and pay respect to elders both past 2018. It will include remodelling new staff

and present. | also acknowledge workstations, remodelling the main front

and respect the Kaurna people's entrance for better access and installation of
[ l o | ohveical d a new lift.

cu tura , Spiritual, p ySIFa an _ e Engaging and preparation to update the

emotional connection with their Strategic Planning 2013-2018 due to this

land waters and community timeframe finishing next year. Nunkuwarrin
' ' Yunti's current Strategic Directions for 2013-

2018 have five key areas of focus:

1. Responsive and flexible service design
that promotes quality and addresses
access and equity issues,

2. Expanded service range,

3. Financial viability, sustainability and
independence,

4. Workforce Development in Aboriginal Health,

Strong Governance.
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Renewal of the Strategic Framework is
identified as a key action in the 2018/19
Organisational Action plan. It is proposed that
the timeframe for the next Strategic Directions
process maintain a five year timeframe, focusing
on identifying and documenting strategic
priorities for the organisation for the period
2019 - 2023. This timeline aligns with the expiry
of the current National Aboriginal and Torres
Strait Islander Health Plan 2013 - 2023, and
meet the criteria as an appropriate timeframe of
planning to promote successful implementation
of strategic goals.

| continue to sit on various boards such

as the Aboriginal Health Council (AHCSA),
National Aboriginal Community Controlled
Organisation (NACCHO), Audit & Assurance
Committee (NACCHO), Education, Training &
Workforce Advisory Committee (AHCSA] and
Aboriginal Community Care Services (ACCSAJ.
This enables me to have firsthand knowledge
and be able to offer advice and insight in State
and National Aboriginal health priorities and
policies from the perspective of a metropolitan
Aboriginal Health Service. This would not be
possible without the expertise, knowledge and
care of all the Executive, Middle Managers and
Team Managers for safeguarding a smooth
running organisation during my attendance on
the above Boards.

| am extremely appreciative for the wonderful
work performed by staff past and present of
Nunkuwarrin Yunti, for working through some
very demanding periods and having the strength
to maintain and stay on track.

| would like to thank our funding bodies for
their ongoing support. The Department of
Health, Department of The Prime Minister &
Cabinet, Adelaide Primary Health Network,
GPEX, Department of Social Services,
Department of State Development Aboriginal
Affairs and Reconciliation, Healing Foundation,

Drug & Alcohol Services SA, Pharmacy

Guild of Australia, Rural Doctors, Workforce
Agency, CALHN SA Dental Services, SA
Health Prevention and Population Health and
Aboriginal Health Council of SA.

A special thank you to the community with
whom we would not exist, and who trust us
with their health care needs and support us in
working towards a better future for us all.

In conclusion, I would like to acknowledge
the Chair and the Board members for their
expertise and skills they bring to the meetings.

™ . ~

Vicki and Troy Cassar Daley

33333333333323333333333333333333333333333333333333333333333333333333333333333333))3)))



MEMBERS OF THE BUARD

Nunkuwarrin Yunti of South Australia Inc.

Allan Jones

. Debra Walker
Chairperson

Shane Mohor Donna Robb

Jeffrey Newchurch Ken Tilbrook
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PRIMARY CARE SERVICES

Michelle Kealy
Middle Manager
Primary Care Services

Aboriginal Oral Health Program

Our Dental Team have continued to provide an
excellent dental service at Wakefield St. The
dentists practice Tuesday to Friday. On Mondays
our Senior Dental Assistant is available to assist
with information, education and appointments.
The Dental Program is highly valued by the
community, with children and adults, including
pregnant women, attending for advice and a wide
range of dental services including referrals to
specialists. Client attendance is very high (79% in
2017-2018; 80% in 2016-2017). South Australian

Dental Services provides funding for this Program.

Chronic Conditions
Management Program

The Chronic Conditions Management Program
continued to provide services to clients living

with more than one chronic disease (for

example, diabetes, heart disease, cancer, kidney
disease, asthmal). Clients who engage with the
Chronic Conditions Management team have

the opportunity to be proactive in setting their
own wellbeing goals and receive collaborative,
multidisciplinary care with a wide range of service
providers to optimise health outcomes.

The Rural Doctors” Workforce Agency (RDWA)
continued to support the Chronic Conditions
program with a roster of medical specialists
and allied health practitioners. Offering these
additional health services at Nunkuwarrin Yunti
enables clients to receive specialist care in a
culturally safe setting.

Mental Health Program

Primary Care Services Clinical Care Coordinators
provide support, education and clinical care to
adults living with complex and/or chronic mental
health conditions. This team works closely

with Nunkuwarrin Yunti's Social and Emotional
Wellbeing team and a wide range of external

social and mental health service providers to
holistically improve and promote wellness. The
Adelaide Primary Health Network provides funding
for the Clinical Care Coordinators.

General Clinic

Primary Care Services commenced a Walk-In
service at Wakefield St for clients who prefer to

see a GP without waiting for an appointment. This
service has enabled clients more flexibility and
better access to comprehensive primary health care.

A health information session for women was
successfully held at our Elizabeth Downs site
with funding provided by Aboriginal Well Women's
Screening Program, SA Health.

The annual Sexual Health Screening Program was
once again conducted with good uptake of a wide
cross section of the community at Brady St and
Wakefield St. A small grant was provided by the
Aboriginal Health Council of SA, to purchase small
incentives (beanies, mugs and colourful bags) from
Tandanya National Aboriginal Cultural Institute.

We received confirmation of reaccreditation of
Nunkuwarrin Yunti for GP training until April 2021.
Nunkuwarrin Yunti now has six GPs accredited

by the Royal Australian College of General
Practitioners (RACGP) and four GPs accredited by
the Australian College of Rural & Remote Medicine
(ACRRM]. Congratulations and thank you to all
GPs who have achieved accreditation and assist
with GP Registrar training. GPEx provides funding
for GP Registrar placements and the Cultural
Mentor program.

In collaboration with the Tackling Tobacco team,
clients are regularly asked about their tobacco use,
their interest to quit smoking and supported to quit.
Primary Care Services has continued to support
the Clean Needle Program, and works closely

with all the Harm Minimisation Team. We also

have participated in a University of Sydney alcohol
treatment study.



COMMUNITY REALTH PROMOTION

& tUUCATION

Eva Pratt

Middle Manager / Community Health / Promotion & Education

Creating opportunities to celebrate
the strength and resilience of our
organisation and the Aboriginal
Community continues to be a vital
role of the Community Health
Promotion and Education unit.

Positive wellbeing and resilience are
important for our community to take

control in improving their health.

Troy Cassar Daley

Tackling Tobacco Team

There were some new and significant
achievements from the Tackling Tobacco Team
in 2017-2018. Our First World No Tobacco Day
was conducted at Whitmore Square to over 350
participants who had the opportunity to take
the "Tackling Tobacco Pledge” and receive a
shirt featuring our Tackling Tobacco Artwork.
On the day, inspiring performances and
Tackling Tobacco messages were made from
Troy Cassar-Daley and Nancy Bates along with
our CEQ, Vicki Holmes.

We supported 12 Community Events over the
year to ensure that individuals were offered
the opportunity of support to quit smoking,
and to hear about our initiatives. More and
more Community events are taking the lead

in being smoke-free, and we are supporting
this change. Some of these smoke-free event
highlights, included participation at the SA
Aboriginal Junior Football Carnival, the SA
Aboriginal Football and Netball Carnival,
Apology Day and Close the Gap Days. We
engaged with nearly 5,000 people about
smoking to either offer quit support, encourage
staying smoke-free, supporting friends to quit,
and participation in our activities.
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Our social media activities have been engaging,
informative, and inspiring to our online
community. Over the last year we have used
media successfully to bring our activities to

the attention of many. This included 268,000
impressions over the year, of our community
minded messages about events, success stories,
Tackling Tobacco messages, and updates.

Australia

'''''

i - | Tackling
il Tobacco Team

Other successful community activities have
included our regular Aboriginal Spirit Fun Runs,
which continue to grow in attendances and
reaching Tackling Tobacco outcomes through
messaging and referrals for quit support.

Our aqua and gym sessions are also well
attended and seeing great improvements in the
non-smoking status, physical, mental and social
well-being of participants.

Our team have also supported 271 people who
have been looking to quit smoking. We have
supported them through appointments, face to
face catch ups, nicotine replacement therapy,
My Strong Journey quit booklets, and phone
calls to support the many benefits of quitting
smoking. We have also been excited to also
work with Primary Care Services to facilitate our
health check incentive shirts to 246 people.
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The Harm Minimisation Team
(HMT)

This year HMT extended our reach into the
community embedding our services in the
Northern and Southern suburbs of Adelaide.
We offer one-on-one or group support to those
who wish to address drug and alcohol issues.

Our HMT Case Managers and Narrative
Therapist work across all sites: Brady St in
the North, Christies Beach in the South and
Wakefield St City Centre. Relapse Prevention
and Smart Recovery Groups are run at our
North and South sites.

This year our Case Managers received 151
referrals, our Narrative Counsellor received 43
referrals and 51 people attended our Relapse
Prevention and Smart Recovery sessions. In
total 212 individuals attended our service this
year. With the main drugs of concern being
amphetamines, alcohol, cannabis and opioids.

Our Health Promotion Program attended at
both sites this year, running groups which
included, “food affects mood”, “cyber bullying”,
Grandparent carers and information for carers.

A key achievement was the HMT in the
Parklands event which was held at Whitmore
Square where 150 members of our community
who worked with us joined for this event for
key health messages about Alcohol and Other
Drugs, Blood Borne Viruses and to access
support services. The weather gods shone on
us as we shared sunshine, food, clothing and
good company.

Our partnership with the Aboriginal Sobriety
Group continues with our Senior Case Manager
delivering Relapse Prevention Groups at LTW
(Men's side] and our Narrative Therapist
running Smart Recovery Sessions at the House
of Hope (Women's Side) fortnightly. Through
this work we've developed seamless pathways
to service with people walking in our doors
being supported to withdrawal and longer term
rehabilitation supports at LTW (Frahn’s Farm).
Our partnership with Hepatitis SA continues
with our onsite Peer Educator working with

our team on a Friday. Having a Peer Educator
within our team makes a real difference - he's
our go to member of our team when you need a
chat through lived experience.

Our reach into Withdrawal Service is
formalised with fortnightly clinics to engage
with Aboriginal clients to ensure transition
into longer term rehabilitation or community
settings.

Our Outreach into the Parklands continues
with a daily service engaging with the transient
population, distributing material aid and harm
minimisation resources to those who live there.
This year we changed our times in the South
Parklands to later in the morning and saw our
access to service increase and we continue our
service outside Westcare.

All work and no play makes Jack a dull boy so
off went the Harm Minimisation Team in search
of adventure ... and here we are ... we've just
escaped from the Adventure Room.
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WOMEN CHILDREN AND FAMILY REALTH

Virginia Healy
Middle Manager
Women Children and Family Health

Women Children and Family
Health is a newly created Unit in
Nunkuwarrin Yunti. Establishment
of the Unit brings together key
services for pregnant women,
new mums and dads, and infants,
toddlers and young children to the
age of b years. The key focus is on
maternal health and the healthy
development of children through
health promotion, preventative
health and early intervention
services for children and families
with complex needs.

The Women Children and Family Health (WCFH)
Unit reached its first year anniversary at the
end of June 2018. The last 12 months have
seen significant development and increase in
services for pregnant women, children, parents
and families. The focus of the Unit is upstream
support for families to have healthy pregnancies
and babies, and to raise healthy happy children.
We also work in partnership with children and
families who may be experiencing challenges,
and support them to access additional services
that can help them manage the more complex
needs of their children or family to optimise
infant, child and longer term health and
wellbeing outcomes.

Program staff within the WCFH Unit have
enjoyed the many opportunities to engage with
children, families, Elders and the Aboriginal
Community through a range of activities such
as last year’s Children and Mum’s Christmas
Party held at our Grand Junction site, the
Nunkuwarrin Yunti Family Fun Day held in
Whitmore Square, the Elder’'s Gathering

and the Women’s Wellbeing Day at our new
Family Partnership Program site at Mile End,
partnering with SA Health for the Aboriginal
Children’s Expo at the Convention Centre and
attending the Better Start Strong Families event
held by Anglicare.

Strong Mums Solid Kids
Program (SMSK)

Over the last year the Healthy Kids Under

9's Program staff had contact with over 215
children (and their parents), representing 81%
of all children who received a service from
Nunkuwarrin Yunti.

The Health Kids Checks are more frequent than
annual health checks providing opportunity for
more regular engagement with children and



#

their families. Nunkuwarrin Yunti's coverage
for annual health checks is on a par with the
SA average, however there is room for
improvement which will be a continued focus
in the coming year.

Childhood immunisation continues to

be a strong focus. Through the efforts of
Program staff, children who regularly attend
Nunkuwarrin Yunti have very high rates of
immunisation coverage. These rates, shown

in the table below, compare very favourably
with coverage for Aboriginal children across
South Australia and exceeds or is on a par with
national targets for 2023.

Immunisation coverage for children who

regularly attend Nunkuwarrin Yunti

Fully . SA Indigenous
¢ Nunkuwarrin .

Immunised Yunti Aboriginal Nat. Target
Child * (2023)
1year 100% 89% 88%

2 years 95% 84% 96%
5 years 95% 97% 96%

* Source: SA Health, Aboriginal Immunisation Program,
Communicable Disease Control Branch

Support for Families with
Complex Care Needs

In November 2017 we dedicated additional
resources to support children with
neurodevelopmental disorders/developmental
delay. The SMSK Aboriginal Maternal and
Child Health (MCH) Worker takes the lead and
has to date supported 71 individuals through
a range of activities including identification of
needs, planning and implementation of care
plans and assists families to engage with
allied health supports (eg speech pathology,
occupational therapy) and other services
while waiting for specialist Child Development
Unit (diagnostic) services and NDIS plans.
Families are supported during the National
Disability Insurance Scheme NDIS application
process and assisted to engage with culturally
appropriate NDIS providers. The Aboriginal
MCH Worker works in collaboration with GPs,
members of the Harm Minimisation Team and
the Perinatal Infant Mental Health Clinician

Australian Nurse-Family
Partnership Program

This time last year we were looking forward

to engaging with the Aboriginal Community to
guide establishment of the Family Partnership
Program at our new site at Mile End, and
working with key agencies to build pathways
for young families to ensure women and their
families have access to services and supports
they need.

The Program is voluntary for first time mums
having an Aboriginal and/or Torres Strait
Islander baby and starts in pregnancy and
continues on through infancy and toddlerhood
years until the child reaches 2 years of age.

The Home Visiting teams bring together a
great mix of knowledge and skills that together
they can offer the families through the 5 client
centred principles of:

e Follow your heart’s desire
e You are an expert in your own life

e Focus on solutions

e Focus on strengths

e Only a small change is necessary

Dty 5w chergs
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The Program has certainly gained momentum
now that we have settled into our new "home’
at Mile End and staff are nearing completion

of the foundation education and a range of
other development opportunities. Our very first
Mum-to-be joined the program in March 2018
and referrals are increasing month by month
through word of mouth, family and friends, and
a broad range of services including community-
based Aboriginal-specific services, GP
practices, birthing hospitals and other services.

Our Aboriginal Family Partnership Workers

and Nurse Home Visitors are enjoying working
closely with pregnant women and their families,
and now with new Mums and their little

ones..... as well as being part of activities in the
community. Young fathers are keen to actively
engage with the program and we are exploring
how we can better meet their needs.

Some of the feedback from the young women
and their families are a good indication of the
benefits first time Mums want and are already
getting from the Program.

Where there are concerns about maternal social
and emotional wellbeing and attachment and
trauma for children the Perinatal Infant Mental
Health Clinician works closely with parents and
children and to date has supported 92 Aboriginal
people, with the majority of services being for
1:1 counselling and advocacy and liaison with
other services.
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Captain Sparkle, Groove and Slinky from

the Starlight Foundation help to entertain and
provide a diversion for children while they wait
for their appointments

An exciting new collaborative partnership is
the Indigenous Playgroup with the Elizabeth
Vale Good Start Early Learning Centre. The
Playgroup creates a culturally safe space for
parents and their children (0 to 5) to experience
play together which strengthens the parent/
infant relationship and in turn allows the infant
improved opportunity for development. Formally
commenced in May 2018 the Playgroup is
becoming a regular activity for some families
and some weeks there have been as many as
20 people (children and parents). It also helps
reduce isolation and build social connections.

The Healthy Ears Program continues to deliver
for Aboriginal children and young people.
Since the Program'’s inception in November
2016, 31 Aboriginal children and young people
have been identified with hearing problems
and fast-tracked for surgery at the Women's
and Children’s Hospital. During 2017-2018
another 45 children and young people had their
hearing checked, the majority seeing an Ears
Nose Throat (ENT) specialist, and a significant
number seeing the Speech Therapist. SMSK
staff help follow up these children and support
access to NDIS and other external referrals.
The Program is funded through the
Commonwealth Government's The Healthy
Ears - Better Hearing, Better Listening
Program”and managed by the Rural Doctors
Workforce Agency.
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BUSINESS SUPPORT SERVICES UNIT

Alicia King
Acting Middle Manager
Business Support Services

Over 2017-2018 financial year
the Business Support Services
Unit had an extremely busy year
supporting the ever growing
needs of the organisation. This
included the establishment

of two new sites at Christies
Beach and Mile End; whilst at
parallel times managed the
significant renovations within the
organisation.

With the completion of these works it has
provided growth to the organisation in terms
of program development, service delivery
and function/meeting spaces. All of this has
resulted in the Business Support Services
Unit providing services to a much larger
group of internal stakeholders.

Over the year Reception and Transport staff
continued to be the first point of contact,
engaging with our community and always
providing a friendly face or voice on the
other end of the phone while supporting the
numerous clients and programs across the
organisation.

We continued to review procedures and
systems to work collaboratively with other
teams, and have been excited about the
progression of Guidelines that support daily
operations for the team.

With an approach to consistency across all
sites & teams, we continued to work closely

with Quality, Safety and Reporting team in the

review and development of key policies and
procedures to assist in the use of Facilities,
Fleet, ICT and Records Management.

We continued working with our external
records provider sentencing our past records
making sure we have a complete listing of the
organisations records that span the decades.
Our Records Management Officer continues
to support staff in the utilisation of our
Electronic Document Records Management
System [(Alfrescol, by holding regular training
sessions and inductions.

Regular testing of our ICT Infrastructure
continues in line with the organisations
Business Continuity Plans and Risk
Management while scoping out new
projects that will commence over the next
financial year.

We have continued to look at our strategic
objectives, and over the coming year will
continue to support the organisation,
keeping a mindful eye on continuous quality
improvement in line with administrative
processes, contractual arrangements and
compliance.

I'd also like to take this opportunity to

thank each and every one of the staff within
BSSU, for their hard work and commitment;
especially when it was sometimes relentless
workload. It's certainly been a challenging
year, with demands in every direction and
they all played an integral role in the
organisation’s growth.




SUCIAL & EMOTIONAL WELLBEING

Chris Howland
Middle Manager
Social & Emotional Wellbeing

2018 marked the 10th Anniversary of the Apology
to Stolen Generations. It's timely then that Link
Up SA, our Social and Emotional Wellbeing
Counsellors and Social Health Case Workers

have seen multi-year funding renewed during
2018. Similarly, funding has been extended for
Royal Commission Support Services, scheduled to

transition in late 2018 to Redress Support Services,

and our Emergency Relief service.

Nunkuwarrin Yunti have been proactive in
negotiating with funders to maximise flexibility
in how we develop and deliver Mental Health and
Social and Emotional Wellbeing programs that
support members of the Stolen Generations and
clients from all walks of life across our client
community.

Link Up SA

The therapeutic benefit of reunions and other
healing activities continues to be the priority in
service delivery given that the service is designed
to address grief, loss and trauma resulting

from removal, both for the individuals receiving
reunions, as well as the families and communities
to whom they belong. Link Up SA has completed
numerous reunions during 2017-18, at locations
including Adelaide, Alice Springs, Yuendumu, Pt.
Pearce, Maree, Pt Augusta, Hawker and Bourke
NSW. Feedback of client experiences of these
events continues to be very positive. Link Up SA
has also been directly involved in planning Stolen
Generation events including the Sorry Day and the
Apology Day events

Link Up SA continue to facilitate the Taingiwilta
Men'’s Group. In addition to fortnightly meetings,
the Men’s group held two camps, the last one in
June 2018 undertaken in the Flinders Rangers.
During the week Fred Agius shared his knowledge
of cultural sites of significance and everyone
worked together to ensure an amazing time
connecting with each other and country. A number

of group sessions were held focusing on identity
and honouring each man’s personal journey to
maintain cultural ways of living and being.

Link Up SA continue to provide Family History
Workshops, which provide the skills and
knowledge to clients, especially third generation
Stolen Generation clients, to progress their

own research into their family history, as First
Generation clients remain the priority group for
intensive case work support to complete family
tracing on the client’s behalf. Over the course of
the year we have also provided one-on-one family
history research sessions as this is more practical
for clients who have work day commitments.

In January Link Up SA welcomed a new
Promotions Officer, who has been proactive in
organising and delivering information sessions
about Link Up SA, and our work with Stolen
Generations people. Since commencing he
has completed edition 29 of the National Link-
Up News Letter - of which we produce two
per annum, and has completed educational
presentations to a wide range of agencies,
schools and university classes. Link Up SA
undertook 24 presentations during 2018.

Link Up SA Case Workers completed 620 research
services, with 498 research requests made to
external sources including online searches, and
190 research responses received for the full
financial year 2017-2018. The ratio of research
responses received from external sources
remains a challenge for completing research
necessary to underpin reunions and Link Up SA
managers have been active in addressing access
issues with key records holders. In addition to the
range of Memorandum of Understanding (MOUSs)
we maintain with records holding agencies, the
Link Up SA Manager and Research Historian
attended the Healing Foundation Knowledge
Circle National event to workshop ways of
improving access to, and preservation of,

Stolen Generation records.



Mental Health Recovery

Nunkuwarrin Yunti provide counselling services
from offices in Elizabeth Downs, Adelaide and
Christies Beach. In June 2018 the Murray Bridge
Social and Emotional Wellbeing (SEWB] counsellor
service successfully transferred from Nunkuwarrin
Yunti to the local Aboriginal Community Controlled
Health Service, Moorundi.

We are approaching our first year of service
delivery from the new Christies Beach office,

which will be celebrated with an open day on
September 12th, 2018. Nunkuwarrin Yunti is

now an established service in the south, with
community uptake of services and connections

to local agencies. Services for this team include
psychological therapies for conditions including
depression and anxiety provided by psychologists
and accredited mental health clinicians. A review
of the program in early 2018 has resulted in a more
flexible service delivery model which facilitates
client access to and sustained engagement with
the service. Demand has been high, with 414
unique referrals to Psychological services in
Adelaide and consistently high caseloads for all of
our counsellors. In addition to providing counselling
services at our own offices, Nunkuwarrin Yunti has
provided outreach counselling on site at Aboriginal
Family Clinic Clovelly Park and Noarlunga.

Our SEWB counselling service focuses on healing
the impacts of past trauma, dispossession, and
separation of families from the Stolen Generations,
responding to multi-generational trauma and
social disadvantage. SEWB counsellors also serve
as an additional resource to reunions, with our
counsellors attending three reunions during 2017-
18. Our perinatal clinician works with families,
their babies and infants, focussing on improving
the bond and positive interaction between the

child and the parents. To support clients who

are experiencing complex life circumstances

to engage in counselling services, our mental
health social work service assists clients to tackle
housing issues, income support, domestic violence,
disability support and access to other services.

We have also established a new Grandparents

as Carers group to support Elders with caring
responsibilities due to the long term effects of the
Stolen Generations on parenting roles.

In addition to our counselling work, Nunkuwarrin
Yunti hosted a school holiday program of cultural
activities in January, and Ngangkari Healing days

Because of tey we Can

in June. Mental Health Recovery team
members have also been a consistent presence
at community events and significant activities
from Sorry Day to NAIDOC.

Towilla Purruttiappendi (TP)

Social Health case work continues to be a critical
service and is one of few service areas which can
bridge across the diversity of discipline specific
funding and service specialisations, supporting
clients to access the full range of social and other
health services. Accomplishments and significant
developments within TP over the past year include
engagement with the Aboriginal and Torres Strait
Islander Family Law List of the Federal Court
Circuit- to support families applying to make
decisions about the care and protection of their
children. This is a forum where families can have
their voices heard and have a say in the decision
making around orders for children.

The Royal Commission into Institutional Responses
to Child Abuse concluded in the past year, with
almost all of our clients supported by Nunkuwarrin
Yunti’s Royal Commission caseworkers to attend
their Private Sessions in front of the Commissioner,
to tell their childhood stories and experiences of
institutional sexual abuse. Further to this service,
the Self-Empowerment Group at Brady Street,

for clients who have engaged in giving evidence

to the Royal Commission, is going strong with the
group providing peer support and healing during
fortnightly meetings. Currently Royal Commission
Support Services are transitioning to Redress
Support Services, with further announcements

to follow.

Towilla Purruttiappendi continue to support

clients with Department of Child Protection (DCP)
involvement, including strong advocacy within the
family and youth court systems, attendance and
support at case conferences, case reviews, safety
planning involving DCP, and joint collaboration with
internal programs within Nunkuwarrin Yunti.

Emergency Relief services continue to be in

high demand. Service providers have identified a
growth in the complexity of presenting concerns,
increasingly seeing requests for immediate
assistance backed by short term case work. The
team draw on comprehensive sector knowledge and
strong working relationships with internal programs
as well as a network of other agencies to be able to
address each client's unique presenting need.



SERVICES STATISTICS

Patient Profile

Clients who accessed
Nunkuwarrin Yunti 2017/18

B Male (2,197)
[ Female (2,502)

Clients receiving
services in 2017/18

B Male (1,438)
1 Female (1,206)

Morbidity
Top 10 Key Reasons

for Attendance (2017-18)
FTE Workforce by Year
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FTE Health
Workforce by Year
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COMMUNITY ACTIVITIES 2017-2018







PEOPLE DEVELOPMENT UNIT

Lance Reilly
Middle Manager
People Development

The People Development Unit (PDU) underwent
a year of consolidation in 2017-18, which was
an approach that was largely attributable to its
funding situation.

The Social & Emotional Wellbeing (SEWB]
policy landscape continued to develop with the
inclusion of a section on Aboriginal and Torres
Strait Islander people within the Fifth National
Mental Health Plan and its articulation with the
National Strategic Framework for Aboriginal
and Torres Strait Islander Peoples Mental
Health and Social and Emotional Wellbeing
2017-2023. This development offered greater
support to SEWB workers who are seeking to
work in a more holistic way than the shackles
of implementation might otherwise allow.

The PDU continued to be funded under the
Department of Prime Minister and Cabinet's
(DPMC'’s) Indigenous Advancement Strategy
(IAS). As at 1 June 2017, it was known that
funding for the Workforce Support Unit (WSU])
would be lapsing on 30 June 2019, while funding
the Registered Training Organisation (RTO)
would be lapsing on 30 June 2018.

Our anxieties were allayed in April when the
DPMC arranged a workshop with Nunkuwarrin
Yunti and other workforce support units from
around the nation to affirm and discuss its
commitment to working with us to continue

to help address the social and emotional
wellbeing needs of Aboriginal and Torres Strait
Islander people.

The funding uncertainty appears to have
impacted on staffing. Three new Trainer &
Assessors commenced employment during

the year (although one had been delivering
training as an independent contractor prior

to their employment]. It also impacted on the
volume of accredited training that was delivered
from the start of 2018. The total number of
students who participated in courses delivered

by Nunkuwarrin Yunti throughout 2017-18 are
listed in Table 1, below:

Table 1: Student numbers

No. of

Training product students
Accredited courses

10401NAT Diploma of Narrative Approaches

for Aboriginal People (Counselling, Group and 34
Community Work)

10506NAT Certificate IV Certificate [V in

Stolen Generation Family Research and Case 14
Management

Units of competency

CHCPRTOO01 Identify and respond to children
and young people at risk

CHCCCSO003 Increase the safety of individuals
at risk of suicide

Qualifications

HLT40113 Certificate IV in Aboriginal and/or
Torres Strait Islander Primary Health Care

Non-accredited
Mental Health First Aid 26

31

17

The PDU continued to strive to improve its
administrative systems, particularly through
the use of its electronic documents and records
management system (Alfresco) and student
information system (VETtrak].

The WSU continued to use its customised
database and collect basic workforce support
data. Throughout the year, WSU Project
Officers maintained contact with SEWB-
funded organisations and the SEWB workforce.
Two Statewide Forums were held and three
Network meetings were held for Case Workers,
Counsellors and alcohol and other drugs
Workers, respectively. The format continued

to be around expert information, training and
discussion. A SEWB Managers forum was

also held and this focused on professional
supervision for SEWB workers. Overall, these
forums and meetings were

well received, with good participant numbers
and feedback.
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QUALITY, SAFETY & REPORTING

Bec Harvey
Middle Manager
Quality Safety & Reporting

Nunkuwarrin Yunti SUCCGSSfUUy QSR continued to support the organisation

ined di ) ) h with the consistent use of Communicare (Client
gained accre Itation agamst the Health Information Management System) by

National Standards for Mental further tailoring the system to ensure relevant,

- - appropriate and useful information is captured.
Health Services in November De-identified information has been used to aid

2017. AChieVing this accreditation planning process and to understand community
reflects that we are delivering safe needs as well as for reporting purposes.

- Risk management processes continue to occur
and _approprlate mental health as they assist the organisation to understand the
services to our clients. risk profile and to implement ways of reducing

risks. The overall aim is to ensure we keep our

clients and staff safe and that the organisation
operates effectively and efficiently.

In 2017-18 research continued to occur

with Nunkuwarrin Yunti supporting various
smaller projects with our research partners.
Strengthening capacity to engage in research
and building skills and knowledge across the
organisation remained a focus area.

Clinical and practice governance continues to
be a priority area for the organisation. Keeping
our clients safe and delivering high quality
care is essential and the Clinical and Practice
Governance Committee has a key role in
overseeing this.
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FINANCE UNIT

Charlotte Kromwyk
& Jasmin Phillips
Finance Managers

Last financial year saw significant
growth again for Nunkuwarrin Yunti
of SA Inc., with further expansion

to its six sites, including significant
renovations to bring ageing building
iInfrastructure up to date. There
was also significant increase in the
requirements on the Finance Unit
from both internal and external
stakeholders. The Finance Unit,
although a very small team,
managed to deliver quality services
to the whole of organisation.

Continuous quality improvements to financial
services delivery included improvements to
reporting via the introduction of comprehensive
monthly budgeting and management reporting
for all Programs, regular leave entitlement
reporting and detailed payroll analysis.

Finance Unit maintained its strong focus on
good fiscal management, including maximising
investment income, effective communications
with funding bodies and ongoing stewardship

of financial transactions to ensure accurate,
appropriate spending within both funding and
statutory frameworks. This has resulted in yet
another smooth audit which included a separate
interim transactional process as well as the
final audit - both completed to a high standard.

The organisation continues to be in a strong
financial position, with once again an increase
in overall revenue and maintains an excellent
current ratio for 2017-2018. Continuing
challenges for the organisation are filling staff
vacancies and spending relevant operational
funding by year end. Finance Unit provided
strong support to the organisation in scenario
analysis, monthly reporting and early provision
of financial and payroll data to assist programs
in making sound financial decisions.

The Finance Unit remains committed to the
provision of high levels of financial management
and stewardship; to support the organisation

in delivering its many and varied services to

the Community and to assist in continuing the
legacy created by the many dedicated individuals
past and present.



Nunkuwarrin Yunti

of South Australia Inc.
ANNUAL REPORT 2017 - 2018

Financial Reports
YEAR ENDED 30 JUNE 2018




L rI!_| g bl
T
ST
1 1 {
| “l' '.I"'I’ JI i
i A T"

i o



LR 23R4T T

NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC,

FINANCIAL REPORT
YEAR ENDED 30 JUNE 2018
Statement of Profit or Loss and other Comprehensive Income 1
Statement of Financial Position 2
Statement of Changes in Equity 3
Statement of Cash Flows 4
Notes to The Financial Statermants ]
Auditor's Independence Declaration 14
Statement by Members of the Committee 15
Independent Auditor's Report 16
Compilation Repart 18
income & Expenditure Statement 18

18.2-190 Wakeheld Street hdelaide South Ausiralla 3000 Postal Address: PO Box 7202 Hutt Street Adelaide 5000
Administration Tek: ((8) 8406 1600 Fax: (08} 8232 0949 Emall; nunku@nunku org.au



NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2018

Note 2018 2017
$ s

Revenue
Grant revenua 2 15,248 600 12,438,822
Other revenuas 2 1,071,839 909 658
MNet Gain on Disposal of Non Current Assels 8.658 -
Emplovee benefits expenses {10,360.949) (8.423,140)
Goods and Services expenses 3 (4,251, 725) (3.576,243)
Finance Cosis
Depreciation and amortisation axpenses 8 (B27,399) (526,469)
Current year surplus (deficit) before income tax 1,029,033 822428
Income lax expansa
Mat Current year surplus [deficit) 1,029,033 B2 428
Other comprehensive incomea
Other comprehensive income for the year
Total comprehensive income for the year 1,029,033 B22 428
Total comprehensive income attributable to members of the entity 1,029 033 B2 428

The accompanying notes form part of these financial statements
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2018
Mobe 2018 2017
§ £
CURREMNT ASSETS
Cash and cash eguivalents 4 12,557,116 9,831,838
Accounts receivable and olher deblors 5 206,160 154,575
Other current assels G 147,280 892,755
TOTAL CURRENT ASSETS 12,910,574 10,079, 168
HOM-CURRENT ASSETS
Property, plant and equipment 7 13,545, 787 12,934,732
TOTAL NON-CURRENT ASSETS 13,545,787 12,934,732
TOTAL ASSETS 26,456 361 23,013,800
CURREMNT LIABILITIES
Accounts payable and olther payables g 3,077,795 699,541
Unexpended granis 2,533,752 2,667 868
Employes provisions g 1,780,249 1,631,114
TOTAL CURRENT LIABILITIES 7401, 796 4,998, 524
HOM-CURREMNT LIABILITIES
Employes provisions g 241,406 231,250
TOTAL NON-CURREMT LIABILITIES 241, 4086 231,250
TOTAL LIABILITIES 7B, 202 5,229 774
HNET ASSETS 18,813,158 17,784,196
EQUITY
Ratained surplus 12,120,463 11,091,430
General reserve 10 650,000 650,000
Azsel revaluation surplus 10 6,042 G96 5,042,698
TOTAL EQUITY 18,813,159 17,784 126

The accompanying notes form part of these financial statements
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALLA INC,

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2018

Retained Assal General Tatal
Surplus Revaluation Reserve
Surplus
5 1 4 £

Balance at 1 July 2016 10,268,002 6042 556 650,000 16,961 608
Comprehensive income
Mt Sumplus (defict) for the year B2 A28 - . 22428
Ciher comprighansve inoome for the year
Total comprehensive income attributable to members
of the entity for the year 822 428 - - B2 428
Balance at 30 June 3017 11,001 430 6,042 696 B50,000 17,784 126
Balance at 1 Juby 2017 11,091,430 6,042 506 650,000 17784128
Comprehensive income
Mel sumpius (deficit] for the year 1,028,033 - - 1029033
Other comprahensive income for the year
Total comprehensive income attributable to mambars
of the entity for the year 1,029,033 - = 1,026,033
Balance at 30 June 2018 11"I1 20,463 6,042 606 650000 18,813,159

The accompanying notes form part of these financial statements
Page 3



NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUKE 2018
2018 2017
Note s $
CASH FLOW FROM OPERATING ACTIVITIES
Cash recaipis in the course of operalions 19,251,742 15,108,822
Cash payments in the course of operations (15,383.981) (13,232.103)
Interast recaived 147,313 122,984
Met cash provided by (used in) operating activities 4,015,074 2,000,703
CASH FLOW FROM INVESTING ACTIVITIES
Payments for plant and egquipment (1.298,454) (289,470)
Receipts from disposal of plant and equipmeant 8,658 -
Met cash used in investing activities {1,289 796) [(209.470)
CASH FLOWS FROM FINANCING ACTIVITIES
Repaymeni of Borrowings
Met cash provided by (used in) financing activities
MET INCREASE (DECREASE) IN CASH HELD 2725278 1,701,233
Cash at the beginning of the financial vear 9,831,838 8,130,605
CASH AND CASH EQUIVALENTS AT THE END
OF THE FINANCIAL YEAR 4 12,587,116 9.4831,838

The accompanying notes form part of these financial statements
Page 4



NUNKUWARRIN YUNT! OF SOUTH AUSTRALLA INC.

HOTES TO THE FINANCLAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

HOTE 1 - SUMMARY OF SIGHIFICANT ACCOUNTING POLICIES

(a)

(b

(1]

Basis of Preparation

Munluwarrin Yunti of South Ausiralia Incorporabed applies Australian Accounting Standards - Reduced Didoswre
Requirements a3 sal oul in AASE 1053 Appécabon of Tevs of Avsirpfian Accounding Standands and AASE 2010=2:
Amandments lo Australian Accounling Standards arsing from Reduced Discosurs Requroments and other appecable
Msiralian Acoguniing Standards = Reduced Disclosure Requiremants,

The financial stalemenis are general purpose fnancial statemaents thal hawe been prepansd in accordance with Ausiralian
Accounling Swandards — Feguced Disclosure Reguiremants of the Australian Accounting Standards Board (AASE), the
Ajstralipn Chadites and Not-for-peofits Commizsion Act 2012, The sssociation 4 8 not-lo-pealit antity for francial reporting
UposeS under Ausirakan Accounting Slandards,

Australian Actounting Standards sed oul acoounting pobckes that the AASE has conduded would result in financial staleaments
contaning relenvant and relable inormaton aboul ransachons, events and condfions. Material accounting polices adopbed o
the: preparation of the financial stasements are prasarbsd baltw and have been consistenty applied unless Stabed ofhanstss.

The financial stalements, excepl ko the cash fow information, have been preparsd on an accruals basis and are based on
historical cosis, modified, where applicable, by the measuremend al fair value of selecied non-current assets, financial assals
and financal labdites, The amounts presented in the financal statements have been rounded 1o the neares] dollar.

Accounting Policies
Income Tax

The Asaociation s nol subject 1o Mcome lax and thersiora No INCOME Lix axpense oF iINCoMe Wx payable s shawn in the
Tl stabamanis.

Fair Valus of Asseis and Liabilities

Ther associabon masures some of its assets af fai valug on a recurring bass.
Fair value is the price the association would recehve o sell an asset or would have B0 pay 1o Wansfer o lability o an ordarly (e
unforced) ransaction beteeen independent. knowiedgeable and willing markel partcipanis at the measunemant dale.

Az fair value & a market-based measure, the dosest eguivalent obsenvables marked pricing informaiion i used io determina fair
value, Adustments o market values may be made having regard 0 the characlersics of the spacfic asset or kabdity. The fair
values of assets and liabilities that are not traded in an acthve market ane delarmingd wEng one of Mmohe valualion techriguees.
Thasa valuation wchniquaes macimise, o the dent possible, the vse ol observable markel data.

To the extent possible, maret informabtion is extracted from edther the principal markaet for the assat or bty (8 tha market with
ihi greaiest volume and level of activity for the assed or lability) or, in the absence of such 8 market, the mes! advaniageous
miirket avalabie to the entity al reporting date [k the mafet that mascimises the receipts from the sala of the assat or minimises
the payment made 0 ransfer the liabdity, afier taking into acoount ransacton costs and ransport cosis).

For mor-financial assess, the far value messurement also takes intd acoount a maroet participant’s abdity 1o use the asse! in its
haghiist and besi use, of io sell i o anolher markel paricipant thal would wse the assed in its highest and best use,

The fair value of liabiltes and the enlity's own equity instruments [excuding those relaled o share-based paymend
arrangemants) may be valued, wheng there is no observable market price in relation 1o the ransber of swech financal instrument,
by reference fo observable market information where such insirumenis are held &5 assets. Where this informaton s not
available, other valuation lechniques are adopled and, where significant, are detailad in the respective nola o the financal
shalemanls.

Proparty, Plant and Equipment
Flant and eguipment

Flant and equipment are measured on e cosl basis and are therslone caried 81 cos! less accumulated depreciation and amy
accumulated impainment losses. In e event the carying amownt of plant and equipmenl & preater than s estimated
recoverable amount, the carmying amounl i3 written down immedialely bo it estimated recoverabls amourt and impainmant
losses recognised eilher in profit or loss of &8 & revaluabon decreasa if the: impairment losses relale o & revalued assel A
formal asssssment of recoverable amount @ made when imparment indicators are presant (refer to Nobe 1(g) Tor detaits of
impdirTan ).

The cost of fixed assels conatruched within he B330ciaton indudes the cost of materials, direct labour, Bormowing Costs and an
appropiabe proportion of fobd and vafiable owerheads
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NUMELWARRIN YUNTI OF SOUTH ALISTRALLA INC,

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR EMDED 30 JUNE 2018

(4]

Subsequent costs are included in the assel's carmying amound of recognised as a separabe assel, as appropriate, only when i is
probable that fulure economic benefits essocaabed with the ilerm wil fow B the association and the cost of the item can be
maasuned riliably, All other repars and maintenance ane recognised as axpenses in profit o loss during the Bnancial pericd in
which they arg incurmed,

Dapreciation

The daprecable amownt of all fived assets, including buildings and capilalised lease assets, is depreciated on a strasght-line
basis ower the assel’s usedul life commencng from ihe lime the assel is held ready for use. Leasehold improvements ane
daprecipted over tha shorier of asher the unexpred panod of th lease or the estimaled useful lives of the improvemnents.

The deprecition rates used for each dass of depreciable assel ane

Buildings 5.0%
Lesasshold Imprawiments 18687 - 20%
Muoilor Vahicles 15%
Flani and Equipment 14% - 50%

The assets' resadual values and useful lves ane reviewed and adusted, | appropriale, at the end of each reporting period

Gains and lpsses on disposals are determined by comparing nel procasds with the carmyng amownt. These Gains and losses ane
recognised in profit or lgss in tha perigd in which they ocour, When revalued assels are sold, amounts included in the revaluation
relating to that assed are ransfermed (o redpéned sunplus.

Liensis

Leases of fued sssats, whens substantialy all the rsis and benefits incidental 1o the ownership of the asset (but not the Iegal
pemierahip) &ne ransferred o the assocalion, are classified as finance leases

Firance leases ara capitalsed by recognising an assel and & Eabiity &1 the iower of this amount equal 1o the fair value of the
inased property of the present value of the minimum lease payments, induding any guaranieed residual values. Lease
paymants are allocated babssan the neducton of (he laase liabity and the Mass inlenest expense for the period.

Leasad assels are deprecisied on a siraight-line basis over ther estimated wsaful lves whers it is likely that the Association will
cibtain ownarship of the assal of cwnership over the term of the lease,

Lease payments for operating leases, whore substantially sl the risks and benefits rermain with the lessor, are recogrised as
expenges on a straight-ling basis over the lease term,

Lease Incantves wnder operaling leases are recognised as a liabity and amorised on a straight-ling basis over the ife of the
lease larm

Financial Instrumanis
Initial recognition and maasunemant

Financial assets and financial liabilities are recognised whan the entity becosmas 8 party o the conlraciual provisions 1o tha
instrument. For financial asseds, this is aquivalent o the date that the Association oommils itell 1o ether purchase of sell the
agsat (e rade dabe accounting is adopied).

Financial instremanis are initially measured at fair valus plus IrFanssclion costs excepl whene the instrument = dassified “at faie
value through profit or loss” in which case rBnsacion cosis are expensed 1o profil o loss immedialely,

Classification and subsequent measuramant

Financial instruments are subseguently measured al either fair value, amonised cost using the effective inberest rale method o
=

Amovtiged cosl s calculaled a3 the amount af which the financial asset or financal liabity 5 measured at Intal recogniton less
principal repayrmants and any reduction fior impairment, and adjusied for any cumulatve amonizaton of the dfferance batwsen
that initial amount and the maturity amound calculated using the efecine infaras? mafhod.

The affectve interas! methad 5 used ko allocabe interes! income of inbarest expense over the relevant period and is equivalent io
thi rabe that axactly discounts estimated futune cash paymants or receipls (induding fees, ransaction co4ts and ather premiunms
of discounis] through the expecied life (or when this cannol be reliably predicted, the contractual term) of the financial instrurmend
to the nel carmdng amount of the financel asael or financial liabilty. Revisions 1o expected fulure net cash fows will necessilale
an adpsiment i the canmying amounl wilth 8 consequential recognition of an Noome or cxpense item in profl or bss.

i} Financial axsots o far vinue throwgh proff or loss
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HUNKUWARRIN YUNTI OF SOUTH ALISTRALLA INC,

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

Financial assets are clasdified ot “fair value through profil of 1aa” whisn they are hald foe irading for the purposa of shon.
berm profit taking, derivatives nat hekd for hedging purposes, of whisn they ane dessgrated 88 such i avokd BN BCCouUNting
mismatch of o enable performance evaluation whare a group of financal assets @ managed by ey management
personnel on & faif valus basi in sccordances with & dosumanted riak managemant of ifmvestment sirategy. Such assets
ane subsequently measwed at fai value with chargss in carmying amount baing incuded in prof or loss,

() Loans and Receivabies

Loans and recavables ane non-dervative financial aasals wieh fixed or delerminable payments thad are ot guoled in an
acteop marked and are subsequenily measured &t amedised cosl Gaing o losses ane recognisad in profit or loss through
e amiprtisation process and whan the financial assel 8 denecogrised.

(i} Hodd-io-maturily imesimants
Hgld-to=-maturity invesbnents are non-defsate financal assats that have fixed maturities and fixed or determinalle
paymenis, and it is the assccalion’s nlention o hold these investmants b mabunty, They are subsequently medsured at
amartised cost Gaing of lodds and recgmised in profit or loss theowgh the amortisation process and whon the finandial
st is Gerecognised.

(W) Avadablp-for-sale investments

Awailable-for-sale investmants are non-dervative fnancial assels thatl are eilher nol capable of being classified no cther
imreasimaents in the equity of other enlilies whene thang i3 nesthes a ficgd maturity nor fived oF delssminable payments,

They are subsequently medsured bt fair valus with any remassuremants othar than mpairment losses and foneign
axchange gaing and losses recognised in other comprehensive income. When the Snancial assel i5 dorecognised, the
cumulative gain of loss pentaining bo that assel previously recognised in other comprehansive incoma s redassified inb
profil or loss.

Available-for-sale financial assats are classified as non-cument assets when they ane not expected o be sold within 12
manths after the end of the reporting pediod. All other avalable-for-sale financial assels are dassified as cumen! assets.

i) . ol Liobilit

Haon-derhvative financial liabdities are subssquently msasured at amortised cost. Gaing of losses are recognised in prafit
of koess through the amortisation process and when the financial liability is derecogrised.

Impairment

A financial asset (or 8 group of financial assets) s deemed 1o be impaired if, and only if, there is objeclive evidenca of
imparmant a8 8 resull of one or mang events (A "Ioss event”) hasing ooourrgd, which has an mpact on the estimated future cash
fiowa of the financial assals).

in the case of avalable-for-sabe financial assets, a sgnificant of prolonged dedling in the market valua of the instument is
considered 0 constine a bss oeenl mthﬂunmnHMMu'MMHm.Nm.mww-
dacling in fair value prewviously recognised in other comprebensive income & reclassfied into profl of Dss at this point

In the case of fnancisl assets cared 8t amorised cost ioss evenls may include: indications thal the deblors or a group of
deblors are eaperiencing significant financal cfficulty. delault or delinguency in interest or principal payments: indications tha
they will enter bankrupicy or oiber inancial resrganisaton; and changes in amears or economes condibons thal cormelale with
defauits.

Whan the terms of financial assets that would otherwise have been past dee of impaired have been renegotialed, the
apsociabon recognises the impairmant for such financial assets by taking ino account the criginal banms & if the lerms have nat
been renegotisted 50 thal the loss events thal have otourmed ane duly considened,

Derecognilion

Financiad pssots are derecognised when the confractusl nghl 1o receipl of cash Sows axpees of the assed is ransiacred 1o
angther party whersby the entity no longer has any significant continung irvolvemaent in the risks and benalils associabed with
the asset. Financial liabilites ane derecognised when the related obligations are dischanged or cancelled, or have expired. The
difference betwean the carmying amount of the fnancial Eabdity extnguitahed of ransferred 1o andther party and thi fir valee of
conskferation pald, including the transier of non-cash assets o lablies asswmed, is recognised n prolfit or loss,
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NUNKLUWARRIN YUNTI OF SOUTH AUSTRALLA ING.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR EMDED 30 JUNE 3018

in

th)

impainment of Assels

Al the end of each reporting penod, the assotiabon assesses whathar there is any indicabon that an assel may be impairsd. i
such an indication exists, an impairment best s ceried out on the asset by comparing the recoverable amount of the assel, being
the higher of the attel's fair valus less Sosts 85 sall and valug in use, 1o tha assel’'s carmy@ng amount. Any excess of the assal's
CaETying amoun] over its rsooweralibe amount is recognised immedately in profit or loss, uniess the asset s carried al a revalued
amount in accordance with another Standard (eg in accordance with the revaluation moded in AASE 1168). Any impairment loss of
a rovalesed assat s treabed as a revaluation decrease in acoordance with that other Standard,

Whera il is not possible 0 estimaba the recoverabla amounl of an individual assel, the association estimales the recoverabe
amaunt of the cash-ganarating unil 1o which the assel belongs.

WWhera he ulure economic benelits of the assed ane nol primarily dependenl upon the assel’'s abdity o generate ned cash infigwes
and wiser ha anlity would, f dapeiied of the asset. replach b8 remaning fitune economic benefits, valua in use B determined as
e depreciated replacement cost of an assel

Where an impairment loss on a revalued assel s dentified, this is recognised against the revaluation surplus in respect of the
same dass of assal io the axient that the impairment loss doas not exceed the amount in the revaluation swiplus Tor that cass of
assel

Employee Provisions

Short-term employee benefits

Pravision s made for the assscabon's obligalion for shor-lerm employes berofits. Shostberm employes benefts are barefits
(other than barminaton benafits) ihat ar axpeched o be satied wholly before 12 months after the end of the anmual repoming
peviod in which lhe employees render (he related senice, including wages. salanes and sick leave, Shor-lefm amployes
benafits ane maadured al the [endscowenied) amounts axpechad 1o b paid when the obligation & sefled.

The association’s chligations for shor-term emplcyse benafils such 83 wages, salaries and sick leawve are recognised as a parn
of current trade and other payables in the statemant of financial positon

Other long-term employee benefits

Provision ts made for employess’ annual leave snifemants nol axpactsd 1o be setied wholly within 12 maonths afer the and of
th @annial reporting paniod in which the empleyess render the related service. Other long-term employes banafits are measured
at the present vaiue of the axpected fulure paymants o be made io employess. Expecied fulure paymenis incorporabe
anticipated fture wage and salary levels, durations of senscs and amployes departured, and ahe discounted al rales absnmined
by raference to markel yieits at the end of the reporting peniod on govermmeant bonds that hawe maturty dates. (hal approximate
the terms of the obligations, Any remeaswrements of obligations for other long-lerm employes Denefils for changes n
assumplions ara recognised in profit or loss in the pericds in which the changes eotur.

The asseciaton’'s obiigabons for long-benm ampioyes benelils are presenisd 85 non-curent pPovisons in ks statemant of
financial position, sxcopt whera the essociation does nol have an unconditional nght i defer setilemant for at least 12 menths
afiar tha reporting dabe, in which case tha cbligaticns are presanied a5 cument provisions.

Cash and Cash Equivalents

Cash and cash equivalenis include cash on hand, deposits held at-call with banks, other short-berm highly liguid invesiments wih
original maluritias of hree months of less, and bank overdrafs,

Accounts Receivable and Other Debtors

Accounts receivable angd other debioes include amounts dua from members 83 well a8 amounis receivable from cusiomens for
gocds sold in the ordinary course of business. Recelvables expecied © be colleciad within 12 monihs of the end of the repariing
period pre classified as cisTent assels. All other receivables are classilied Bs Pon-curment assets.

Accounts recevable are initially recognised al far value and subsequantly measured al amonised oost using the effecive

interesi mathod, less any provision for impakmant. Rafer fo MNole 1(1) for further discussion on ihe determinaton of impairment
5565,

Page 8




NUNKLUWARRIN YUNTI OF SOUTH AUSTRALIA ING,

NOTES TO THE FINANCLAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

(k)

(m)

L]

Revenue and Other income

Mon-reciprocal grand revenus s recognised in the stalement of comprahansang incoma whan tha Association obtairs control of
the grand and it is probable that the ecenomic benefits gained from the grant will o 1o the Asseciaticn and the amoun of the
Grant can be measured neliably

If conditions ang afiached o the granl which must be satishied mui:hHhWMrmwmw.ﬁmimﬂl}f
the grant as revenue will be deferred untl those conditions are satisfed.

When grant revenue is receved wheraby the association incurs an obligation 1o deliver sponsmic value drectly Dack o the
contributor, this ts considensd a reciprocal ransaclion and he granl revenus is recognised in the sialement of financial position
as a labdity untll ihe service las been delvered io ihe conlribuler, olhersise ihe grant s recognised as income on receipl

The association receives non-reciprocal conlribuliong of assets from e governmant and olber partes for e or 8 nominal
valug, These assels are recognised at fair valee on the dabe of scquisition in he satemant of financial posSion, with @
comespanding amour of incoeme recaghised in pralil of logs,

Donalions and bequests ane recognised as revenue when received.

Inberas! revenug 5 recognised using the effective interest mathod, which for floating rate financial assets i the rale nherent in
tha instrument. Dividend revenue is recognised when the right 10 neceihe a dividend has been established.

Revenue from the rendering of @ sendecs is recognised upon the delivery of the Service 10 the Cusimens,
AN e 18 staled net of the amount of goods and services Lax.
Barrewing Costs

Bﬂl"l'ﬁ'l'll'ﬂ ﬂﬂ.dhﬂrm‘b Mimﬁmhmhﬂmmp'm ﬂfiﬂﬂﬂmm"lﬂhﬂﬂluﬁmm
pEnod of lime 15 prepans fof thes nbendsd e of 4als an added BB the cosl of those assas onsl Such Bma as tha assels arm
submstantally ready for thas mbended use or sale.

All pihed borfawang coBls ane recognsed o8 expansas in the penod in which they ang incurmed,
Goods and Services Tax [G5T)

Ravenuss, scpensas and assels ang recognised not of the amound of GST, ezcept whare the amount of GST incurred is nod
recovarable from the Ausiralian Taxation Offics (ATO)

Recotvakies and payables are stated inclusive of tha amount of G5T recesvabla of payable. The mat amount of G5T recoverabla
from, or payabla bo, the ATO s included with other receivables or payables in Bha stalement of financial pasition.

Cash flows ame presented on a gross basis. The GST components of cash flows arising from irsesting or financing activitias
which ane recoverable fram, of payabia 1o, the ATO are presanted as cperating cash flows incuded in recepls. from CURIGTES
OF pRiyTTREntS [0 Suppliers.

Comparative Figures

When requined by Accounting Standards or fior improved presentation of tha financial report, comparative figunes have been
adiusted to confprm o changes in presentation for the curment financial year,

Accounts Payable and Othar Payablos

Acoounts payable and other payables represent the labilites outstanding at the end of the reporting pericd for goods and
serwiops roceved by the assocaton duing the reporting pericd that remain unpgaid. The balance s recognised as a current
ligbdity with the amounts nonmally paid within 30 days of recognition of tha liabdity

Provisions

Provisions are recognised when the assodation has a legal or constructive obligation, as a result of past events, for which it is
probable thal an outfiow of economic benefits will resull and that cutfiow can b reliably measured. Provisions recognised
reprosen] the best esimate of the amcunts requined 1o settle the obligation al the end of the reparting period

Key Judgmenis

(i  Employes Banafis

For the purpose of measurement, AASE 119: Employes Benafis [Septembar 2011) defines obligations for short-term employes
benafits as obligations expeciad 10 be seifed wholly bafore 12 months after the end of the annual reporting period in which [ha
amployess render the relabed services. As the association expects that all of its employees would use all of their annual edave
entfioments eamed during a reporting period before 12 months after the end of the reporting perod, the associabon bslieves
that obligations for annual leave entfements satisty the definiton of shorkterm employes beneflits and, thersdors, can ba
maaasured at the (undiscounbed) amounts aupected to be paid o employoes when the obligations ane settied
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HUNKLWARRIN YUNTI OF SOUTH AUSTRALIA ING.

HOTES TO THE FINANCIAL STATEMEMNTS
FOR THE YEAR EMDED 30 JUME 2018

HOTE 2: REVENUE AND OTHER INCOME 2018 F 1
5 5
Gran Resarug;
State & Federal Government Granl Revenue 15 248 608 12438 8F2
Total Granl Revenuws 15248 606 12,438 622
Orihisr Resariug:
IFniesest 155633 133,850
et Gain on daposal ol or-curman] assed B SR -
Cither 18,308 775 BOB
Tolal Other Revenua 1,080 487 909 658
TOTAL REVENUE 16, X9, 106 13,3488, F80
MWOTE 3 - GOODS AND SERVICES EXPENSES IT! !:‘I‘.F

Goods and Services axpandsure reconded in the Statement of
Comprahansieg INomee Comprises:

Adhariesing/prosmabicn T H1E 38,140
Bad debts - 63
Bank & cantrepay feos 11449 G189
Claaning & rubbssh remaoval 108,857 o1.8M
Chand senvices, wallare & revel Ta.348 48,334
Compuber cosls 272 552 267.0%2
Conferances & courses 15900 2827
Consulting leas G327 114,473
External sudiiors remuneration X347 35,062
Food & catering 23265 19,324
ImsurBNCESs e ] Th 468
Loss on sakaiscrapping of non-current assats - 4173
Madical supplies 103,631 10T172
Miohor vahiche expensas 75020 Fa4 540
Ococupancy cosis 0z 53 158 985
Payroll Bdministrabon Costs 23037 18 (a8
Postage 7.4 10,780
Prinding & stationeny 116,624 80,055
Program cosis & resources 1,928 562 1,519,959
Racnuftmant 40,403 61,775
Repairs, replacement & mainlananos Y00 por N
Sacurity B5TT 5,332
Subscriptions & licance feas 19,555 12,776
Surdry experses 45589 31,522
Talpphong 196,763 181,880
Teaning & devalopmant 88,320 13578
Travel allswances & fares 137,165 107 31

4 251 725 3,576,243
HOTE 4 - CASH AND CASH EQUIVALENT ASSETS Hote 2018 2017

§ §

Cash at bank 12,555 368 9,830,983
Cash on hand r48 B55

12,557,118 9,831 838
Regonciliaton of cash

Cash al the end of the financial year &5 shown in the statemant of cash ficws &
reconciled b ibems in e siatemant of inancial posfion as follows:
Cash and cagh aguivalants 12 85T 118 9 831 838
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HUNKLUWARRIN YUNTI OF SOUTH ALSTRALLA INC.

HOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 3018

MOTE & - ACCOUNTS RECEIWABLE AND OTHER DEBTORS 2018 2m7T
§ §
Accounts receivable and ol dablors 206,180 154 575
Less: Provision for Doubtful Debls . o
208 169 154 575
Financial assats classified as loans and neceivables
Accounts recenvable and other deblors
- ksl cumant 206,165 154,575
HOTE € - OTHER CURRENT ASSETS 2018 20T
$ ¥
Prapayments 147 288 5, TES
147 289 o2 TES
NOTE T - PROPERTY, PLANT AND EQUIPMEMNT 2018 2017
] 5
Freahold Land & buldings:
Al indapandent valuation - 2006 12,750,000 12,750,000
AL cost g81 114 130 588
13,431,114 12,680,568
Less: Accumulated Depreciation B40, 345 413 428
12,589 780 12 467 1
Plant ard eguipmant 81 cosl 1,348,711 1,002, 128
Less: Accumrulaied Degreciaton BB, 458 534 536
700,313 467,582
Miatar Vebecha al cosl . 18,711
Lass: Accurmulaies] Daprascsalnn o 18,711
Lesasshold Improsemeants - 8t oSt R 978
Less Accumulales] Deapracabon 13,271
B3 TOS
Wiorks in Progress al cost 180,000 -
150,000 =
Total Proparty, Plant & Equipmant 13,545 Ta7T 12 834 732
A caveal is hald by ATSIC cver the property lotated at Wakehield
Streat Adelaide placing restrictions on the sala of tha propary
Movements in carrying amounis
Moveman in the carmying amounis for esch class of property, plant and
ocguipment bebaeen the beginning and the end of the curent financal year:;
Fani L manpigid Work In
Fremhoid Land & Equiprmant  Impeovermescs Progress Total
B Buidngs 1 1 E i
Bakancs at 1 July 2017 12,467,140 45T 502 - - 12,934,712
Addibong 550,546 470, 952 96,876 1820, D) 1,268 454
Rvalusation inchameant :
Dizpasals at book value - . . - .
Depreciation axpenss (4358171 [238211) [13,271) - [GAT J59)
CARRYING AMOUNT AT 30 JUNE 2018 12 581 769 L B3, 75 180000 13,545, 78T
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MUNEUWARRIN YUNTI OF SOUTH AUSTRALLA INC.

WOTES TD THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

MOTE T - PROFPERTY, PLANT AND ECQUIPMENT (=11

Aszel Revaluations - Land & buildings

Cn 30 June 2017 the frechold land & buildings held by the Association was valued by an independent valuer, The fair
value of the freshold land and buldings was debermined o be $12. 750000, The fair value of the freahold land & buildngs
incregsed by $5,668 506,

Thes revaluation incremant was cradiled direcly 1o the revaluaton swiplus

MOTE 8 - ACCOUNTS PAYABLE AMD OTHER PAYABLES 2018 2017
5 ¥
Curment
Unsacured liabilities:
Accounts payabis 634, 357 366,333
#corued gxpenses & dearing accownts 465 744 159,793
Grant Incomae in Advance 1,582 64T -
GS5T payable 391,047 173,815
s ssasel
Accounts payable and other payables:
bolal currant 3,077, 705 6%, 541
batal mon-curmant - s

3077705 %, 541
Less Accrued expenses 8 cearing accounls 469 744 155,350
Financiad sabslites a5 aocounts payable & other payables 2 508,051 540,148
Collstaral Fiadged
Ma collaberal has been pledged for any ol the accounts payable and other payable balances,
NOTE 8 - EMPLOYEE PROVISIONS 2018 2017

§ §

Courrani
Prowision for annual lsave entitiemants T80, 319 G658 437
Prosvision for long service leave anbijements 126,205 BO5817
Proretsion for personal lease antitiements 115,898 108,033
Provision for employes raliremant and retendion 22T BIT 22T RET

1,750 240 1,631,114
Non-curmant
Prowision for lang service leave entifements 241 408 231,250

241 406
Provisions indude amounts accrued for annual leave. Based on pas| axperence, the association expects he full amount
of tha anrual leave balance 1o B saifed within the nesd 12 months. Further these amaounts mus! b classified as
curant kabdiies since the assocabon does nol have an uncondtional right 1o deler the setdement of hese amownis in
the evanl employeas wish 1o use their leave entilements.
HOTE 10 - RESERVES

Ganeral resene
The gengral resenve represents funds sof aside for fulure infrastrechere and building reguirements

Assel revaluation surplus
The revalualion surplus reconds nvaluations of non-current assets ot fair valse and indepandant valuaiion
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HUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

NOTE 11 - LEASE LIABILITIES e 207

] §
Operating Lease Commitments
Rent 385,308 570,006
Motar Vehiches 375,18 AT6.045
Total Operating Lease Commitments 170 488 061
Cperating Lease Commitments are payable:
- NGt lader than 1 year 416,590 a4 fad
- lgter than 1 year but not later than § years 353 898 601,118
Total Opaerating Lease Commilments 770,488 — 06T

Cperating Lease commigments arg shoen al GST indusive values.

HOTE 12 - RELATED PARTY DISCLOSURES

Baard of Management

Ma mamber of the Board recedved remuneration from the Association in their capacily as mamber. Mo other entity that the above
Framibans are associibed with has recaived funds other than through dealings wilh he Association in the crdinary coursa of business
ard an normal commercial isrms and conditicns

Faigl] 2017

§ §
Hey Managemant Personnel Compensation
Short Term Banefs 589,955 574486
Post Employment Benafit AT1,.062 358,055
Total Compeansation GE1.017 933,541
HOTE 13 - AUDNTOR REMUNERATION 2018 :':11'

]
Anditor Remunaration
Avudit sanices 26470 28470
Mon-audit senvices T ETE

28,847 26,847

MOTE 14 - ECONOMIC DEPENDENCY
The Asscciation s depandent on funding from the State and Federal Gowernment 1o masntain its cperations.

NOTE 15 - CONTINGENT LIABILITIES
Thiera ana no contingant kabilities as 88 30 Juna 2018
HOTE 16 - FINANCIAL RISK MANAGEMENT

Tha Association’s financial instruments consist mainly of deposils with banks, accounts payabla and recaivable. The Assocabton does
mal have any dervative financial instruments as a8 30 Jung 2018

The carrying amounts for sach categoey of financal instruments, measured in accordance with AASE1X: Financial Instrument
Recogniton and maeasurement ane detailed in the accounting policies to these financal statements, are as Tollows:

018 01T
3 ]

Financial asseis
Cash and cash equivalents 12557116 9,831,834
Accounts receivable and other deblors 206,165 154 £75
Total financial assets 12,763,285 9,986 413
Financial Liabilities
Financial liabilities at amonsed cosls

- Sesnunts payabls and other payables 2,608,051 540,144
Tatal financial liabilities 2,608,051 $40, 148

HOTE 17 - ASSOCIATION DETAILS
The principal place of business for tha Association is :

Muniguwearrin Yiant of Sputh dusiralia Incorporabed
1682- 190 Wakefold Street, Adeaide SA 5000

NOTE 18 - EWENTS AFTER THE BALANCE SHEET DATE
Thaer hirve béah At rabanal svents 58er tha reporting dabs thal have not bean recogrised in the financial report
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

INCOME AND EXPENDITURE STATEMENT
FOR THE YEAR ENDED 30 JUME 2018

INCOME
Operating Activities
- Dperational grants
Medicare rebales & incentive paymenis
= Sundry Income
Mon-opearating activities
= Inleres! recened
= Profit on disposal of non-current assels

EXPENDITURE

Advertizing, sponsorships & promaotions
Audit lfees

Bad Debis

Bank & centrepay fees

Cabcharge & Courier

Cleaning & rubbish remowval

Client services, welfare & travel
Compuler costs

Conferences & courses

Caonsulting Fees

Depreciation - property, plant and equipment
EAF gxpenses

Electricity & gas

Food & catenng

Fringe benefils tax

Insurance

Medical supplies

Loss on salelscrapping of non-current assels
Maotor Vehicle Expenses

Payroll administration cosis

Poslage

Printing & stationery

Frogram expenses

2018 2017
5 3

15,248 609 12,438,622
868,751 731,680
47,455 44,128
155,633 133,850

8 658 -
16,329,108 13,348,280
7.816 36,140
33,479 35,002
. 766
1,149 619
21,773 11,434
106,857 91,671
72,346 48,334
272,552 267,022
15,900 2,927
63,279 114,473
687,300 526,460
6,825 5,820
89,621 69,363
23,265 19,324
40,909 63,685
99,725 76,468
103,631 107,172
: 4,132
275,029 224,943
23,137 18,086
7,940 10,790
119,024 80,055
1,670,561 1,383,449
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NUNKUWARRIN YUNTI OF SOUTH AUSTRALIA INC.

INCOME AND EXPENDITURE STATEMENT
FOR THE YEAR ENDED 30 JUNE 2018

2018 2017
5 $
Provisions for:
Annual leave 31,883 38,254
Long servica leave 130,544 87,439
Personal leave 6,864 B34
Rates & taxes 33,734 28,011
Recruitment 40,403 61,775
Rent 176,898 80,611
Fepairs, replacemant & maintenanca 257,700 225,383
Resources 258,001 136,510
Salaries & wages 8,170,185 7,436,820
Security 8,577 5,332
Stafl amenities & expanses -
Subscriptions & licence fees 19,555 12,775
Sundry Expenses 39,164 25,702
Superannualion contribubions B42 591 Ba0,272
Telephone 196,263 181,680
Training & Developrment 88,320 133,575
Travel Allowances & Fares 115,382 95,797
Workcover 137,963 114, 836
15,300,073 12,525,852
Current year surplus before income tax 1,020,033 822 428
Income lax expanse - -
Current year surplus after income tax 1,029,033 822 428

——————————
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GLOSOARY

ACCHS Aboriginal Community Controlled Health Services

ADAC Aboriginal Drug and Alcohol Council

AGPAL Australian General Practice Accreditation Limited
AHCSA Aboriginal Health Council of South Australia Inc
AHW Aboriginal Health Worker

AMIC Aboriginal Maternal Infant Care

ASQA Australian Skills Quality Authority

ATSI Aboriginal and Torres Strait Islander

BSSU Business Support Services Unit

CHPE Community Health Promotion and Education Unit
DASSA Drug and Alcohol Services of South Australia
MESHH Monitoring and Evaluation in Sexual Health and Hepatitis

NACCHO National Community Controlled Health Organisation
NAIDOC National Aboriginal and Islander Day Observance Committee
NDIS National Disability Insurance Scheme

OATSIH Office for Aboriginal and Torres Strait Islander Health

PDU People Development Unit
Qic Quality Improvement Council
QSR Quality, Safety and Reporting Unit

QUMAX Quality Use of Medicines Maximised for Aboriginal and Torres Strait Islander People
REACCH Research Excellence in Aboriginal Community Controlled Health

RTO Registered Training Organisation

SAHMRI South Australian Health and Medical Research Institute

SEWB Social and Emotional Wellbeing
TP Towilla Purruttiappendi (Healing our Spirit)
WSU Workforce Support Unit
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28-30 Brady Street, Elizabeth Downs SA 5113
80 South Terrace, Adelaide SA 5000
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17 Beach Road, Christies Beach SA 5165
141 Henley Beach Road, Mile End SA 5031
t: 08 8406 1600 f: 08 8232 0949
e: nunkuldnunku.org.au
www.nunku.org.au



